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BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
March 11, 2003 
The Board of Regents of Morehead State University met at 9 a.m. on 
Tuesday, March 11, 2003, in 302 Breckinridge Hall. Chair Buckner 
Hinkle Jr. presided. 
The following members were present: James H. Booth, Gene Caudill, Jean 
Dorton, Buckner Hinkle Jr., Dr. Charles H. Morgan Jr., Helen C. 
Pennington, Jason S. Rainey, and Jerry W. Umberger. Virginia Fox 
(participated via phone), Sylvia Lovely, and Dr. Charles M. Rhodes were not 
present. 
Also, Joyce LeMaster, President of the MSU Alumni Association, was 
present for the meeting. 
Pauline Young, Director of University Communications, introduced Kristin 
Murdock from Morehead State Public Radio. 
Chair Hinkle asked that the Board consider the proposed amendment to the 
Bylaws. De. Morgan, representing the nominating committee that reviewed 
the Board's Bylaws, stated that the Bylaws have been amended to reflect the 
term limits of four consecutive one-year terms for the chair and vice chair 
beginning with the 2003 calendar year. (Excerpt from Bylaws riflecting these 
changes attached to minutes and marked V) 
Dr. Morgan moved that the amended Bylaws be approved. Mr. Caudill 
seconded the motion. The motion passed. 
Chair Hinkle opened the floor for nominations for chair. Mr. Caudill 
nominated Mr. Hinkle. Ms. Fox seconded the motion. Dr. Morgan moved 
that nominations cease. Mr. Caudill seconded the motion. Mr. Hinkle was 
elected chair by acclamation. 
Mr. Caudill nominated Mr. Booth to serve as vice chair. Dr. Morgan 
seconded the motion. Ms. Fox moved that nominations cease. Dr. Morgan 
seconded the motion. Mr. Booth was elected vice chair by acclamation. 
Mr. Caudill moved that Ms. Carol Johnson be reelected secretary. Mr. 
Booth seconded the motion. The motion passed. 
Chair Hinkle reappointed Mr. Michael Walters to serve as treasurer. 
Minutes of Board of Regents 2 March 11, 2003 I ; 
FOUNDERS DAY The President recommended: 
AWARD 






Merl F. Allen of Morehead, Kentucky, as the recipient of the 2003 Founders 
Day Award for University Service. 
(Additional background information attached to these minutes and marked VI) 
MOTION: Dr. Morgan moved that the Board approve the President's 
recommendation. Ms. Fox seconded the motion. 
VOTE: The motion passed. 
The President recommended: 
RECOMMENDATION: That the Board approve naming of the 
George M. Luckey Academic Honors Program. 
(Additional background information attached to these minutes and marked VII) 
MOTION: Ms. Fox moved that the Board approve the President's 
recommendation. Ms. Pennington seconded the motion. 
VOTE: The motion passed. 
Dr. Michael R. Moore, Provost, introduced Dr. George M. Luckey Jr., 
Director of the newly named George M. Luckey Academic Honors Program, 
who along with Dr. Marshall Chapman, Assistant Professor of Geology, and 
Dr. Beverly McCormick, Assistant Vice President for Academic Mfairs and 
Director of the Honors Leadership Residential College, presented the 
Spotlight report. Upon Dr. Luckey's retirement, Dr. Chapman will become 
the director of the honors program. 
Since 1960 the honors program has been helping prepare students for the 
future by offering classes to assist students in becoming better thinkers and 
in improving their writing and speaking skills. The Honors Leadership 
Residential College, which is now in its second year, provides a learning 
community where students live and take classes together. It is designed to 
develop skills that will assist them in becoming leaders while in college and 
later in the workforce. Cunendy, more than 400 students are in the college 

















Tuition and Fee 
Schedule 
The President recommended: 
RECOMMENDATION: That the Board approve the granting of tenure 
and promotion to the associate professor rank for the following faculty 
members with the issuance of their contracts for the 2003-2004 year: 
Dr. Marshall Chapman, Geology 
Dr. David Eisenhour, Biology 
Dr. Gregory Goldey, Government 
Ms. Wretha Goodpaster, Radiologic Sciences 
Dr. Bruce Grace, Finance 
Dr. Kenneth Henderson, Marketing 
Dr. Christopher Hensley, Sociology 
Dr. Randall McCoy, Information Systems 
Dr. Steven Parkansky, Geography 
Dr. Philip Prater, Veterinary Technology 
Dr. David Smith, Biology 
Dr. Capp Yess, Physics 
MOTION: Dr. Morgan moved that the President's recommendation be 
approved. Ms. Dorton seconded the motion. 
VOTE: The motion passed. 
The President recommended: 
RECOMMENDATION: That the Board amend the 2002-2004 tnition and 
fee schedule. 
(Additional background i'!formation attached to these minutes and marked IX-A-2) 
Beth Patrick, Vice President for Planning and Technology, stated that the 
decrease in state appropriation support, along with the desire to continue the 
momentum of enrollment growth, retention, and excellence in the 
classroom, will require a greater reliance on student fee income until state 
revenues are available to adequately address the past funding deficiencies and 
to fund enrollment growth. Data released in the 2003 General Assembly 
House and Senate budget reports indicate higher education will receive an 
additional 2.6 percent reduction to the 2002-2003 base appropriation. For 
MSU, that reduction equates to $1,017,600 and will carry forward into the 
2003-2004 state appropriation. 
Based on this information, Ms. Patrick stated that the administration is 
proposing that the 2002-2004 tnition and fee schedule, which was initially 
approved in September 2001, be amended to include an increase in tuition 




and mandatory fees in the range of15 -18 percent. This will allow the 
administration to adjust the 2003-2004 tuition and fee rate based on the 
amount of money allocated by the state. and help offset MSU's portion of 
the 2.6 percent recurring reduction in higher education's state general fund 
appropriation for 2003-2004. Under this proposal, tuition and fees for full-
time undergraduate in-state students would increase from $219 to $263 per 
semester or from $438 to $536 per year. 
Ms. Patrick noted that priorities for the 2003-2004 operating budget are to 
develop a salary compensation package that will progress toward the 50th 
percentile of salary averages among the state's regional universities; fund 
increases in health insurance expenses; provide recurring funding support for 
one-half of the faculty and staff salary increases funded from institutional 
reserves this year; meet fixed and unavoidable cost increases; and provide 
funding for the highest priority strategic initiatives. 
Responding to questions from the Board, Ms. Patrick noted that there were 
no hard data to determine the effect higher tuition would have on 
enrollment. 
Following lengthy discussion, Chair Hinkle stated that he wanted to send a 
message to faculty and staff that they are appreciated for their support, but 
"if we pay for the best, we expect the best." 
MOTION: Mr. Caudill moved that the Board approve the recommendation 
of a 15 -18 percent tuition rate increase. He stated that staff will be very 
grateful to the President and administration for the [faculty and staff salary] 
proposal. Dr. Morgan seconded the motion. He stated that the faculty 
recognize that in hard times the President and administration were to a 
certain extent going out on a limb in looking at a 5 percent pool, and they 
are going to be even more pleased with the idea of a 7 percent pool. 
VOTE: The motion passed. 
The President recommended: 
RECOMMENDATION: That Gene Caudill, Director of Physical Plant, be 
designated as the University's agent for transactions with the state Division 
of Emergency Management and the Federal Emergency Management 
Agency. 
(Additional background infotmation attached to these minutes and marked IX-A-3) 
MOTION: Mr. Booth moved that the President's recommendation be 




















VOTE: The motion passed with Mr. Caudill recusing himself from voting. 
The President recommended: 
RECOMMENDATION: That the Board ratify the Personnel Actions for 
the period November 11, 2002, through February 14,2003. 
(Personnel Actions and additional background iiformation attached to these minutes and 
markediX-A4) 
Roger Barker, Director of Human Resources, noted that the Personnel 
Actions included three resignations and six retirements. 
MOTION: Mr. Booth moved that the President's recommendation be 
approved. Ms. Pennington seconded the motion. 
Ms. Pennington suggested that the administration look at supplemental pay 
to determine when the work is occurring. Mr. Barker stated that while the 
supplemental pay concept is in need of an overhaul, some changes are 
currently underway. 
VOTE: The motion passed. 
The President recommended: 
RECOMMENDATION: That the Board accept the financial statements 
and amend the operating budget for the second quarter of the fiscal year that 
will end June 30, 2003. 
(Financial Statements and additional backgrotmd information attached to these minutes 
and marked IXA-5) 
James A. Fluty, Director of Accounting and Budgetary Control, stated that 
the University's financial picture remained stable in the second quarter of the 
2002-2003 fiscal year. During the last half of 2002, the University operated 
with a surplus of revenues over expenditures and transfers in the amount of 
$18,924,657. He also noted that the percentage of revenue assessments 
compared to budget projections appears to be in line with expectations, and 
expenditure trends also appear to be proceeding according to the budget 
plan. 
Teresa Johnson, Director of Budgets, noted that during this period, the 
University received $1,074,223 from the CPE Regional University Excellence 
Trust Fund Endowment Program (Bucks for Brains). Unbudgeted revenue 
allocated during the second quarter totaled $64,948. 
Minutes of Board of Regents 6 March 11, 2003 
Series Q Revenue 
Bonds 
In response to a question on what the budget being reco=ended to the 
Governor provided for the "Bucks for Brains" program and how it 
compared to previous appropriations, Mt:. Kappes stated that the gross 
appropriation is the same, but MSU's share will be smaller at $2.1 million. 
President Eaglin stated that he believed the University was capable of raising 
another $2.1 million, which will bring the University's endowment to about 
$20 million. Due to the benchmarking process, the University lost about 
two to three hundred thousand dollars in its appropriation. 
MOTION: Ms. Dorton moved that the Board approve the President's 
reco=endation. Mr. Rainey seconded the motion. 
VOTE: The motion passed. 
The President reco=ended: 
RECOMMENDATION: That the Board adopt: 
A RESOLUTION OF TIIE BOARD OF REGENTS OF MOREHEAD 
STATE UNIVERSTIY AUTIIORIZING TIIE ISSUANCE OF SAID 
BOARD'S HOUSING AND DINING SYSTEM REFUNDING 
REVENUE BONDS, SERIES Q, TO BE DATED TIIE FIRST DAY OF 
TIIE MONTI! IN WHICH SOLD; AUTIIORIZING PROPER 
PROCEEDINGS RELATIVE TO TIIE PUBLIC SALE OF TIIE 
BONDS AND THE DISPOSITION OF TIIE PROCEEDS TIIEREOF; 
AUTIIORIZING EXECUTION OF AN EIGHTII SUPPLEMENTAL 
TRUST INDENTURE BETWEEN TIIE BOARD AND CENTRAL 
BANK AND TRUST COMPANY, LEXINGTON, KENTUCKY, AS 
TRUSTEE, IN COMPLIANCE WITH TIIE PROVISIONS OF TIIE 
TRUST INDENTURE DATED NOVEMBER 1, 1966. 
(Resolution attached to these minutes and marked IX-A-6) 
Michael R. Walters, Vice President for Admiriistration and Fiscal Services, 
stated that with the recent reductions in interest rates over the past couple of 
years, it is feasible to refund older issues. The University's bond fiscal agent 
has determined a savings could be generated from refunding issues and a net 
present value savings of approximately $503,000 could be realized from 
refunding the Series M bonds issued in 1991. 
MOTION: Mr. Caudill moved that the Board approve the President's 
reco=endation. Ms. Fox seconded the motion. 
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Banking Services 





The President recommended: 
RECOMMENDATION: That the Board exercise the option to renew the 
banking services contracts for the period July 1, 2003, to June 30, 2004, with 
U.S. Bank of Morehead for the main campus banking, and with Heritage 
Bank in Ashland, Commercial Bank in West Liberty, Citizens National Bank 
in Prestonsburg, and Citizens Bank in Jackson to continue to serve as 
depositories for funds collected at the extended campus centers. 
(Additional background i'!formation attached to these minutes and marked IX.-A-7) 
MOTION: Mr. Booth moved that the Board approve the President's 
recommendation. Mr. Caudill seconded the motion. 
VOTE: The motion passed with Ms. Dorton recusing herself from voting. 
The President recommended: 
RECOMMENDATION: That the Board approve the Order to Dispose of 
ProperfY in regard to the referenced real property. 
(Order to Dispose of PropertJ and additional background i'!formation attached to these 
minutes and marked IX.-A-8) 
Mr. Walters explained that the City of Morehead is initiating a project to 
widen Second Street from Wtlson Avenue to Nickel Place, which is a main 
artery to and from the campus. To complete this project, the City will need 
to acquire narrow sections of University property along this route. As a 
result, the Board is being asked to approve an Order to Dispose of Property. 
After an appraisal is obtained on the parcels, the property will be transferred 
to the City with the Secretary of the Finance and Administration Cabinet 
having final approval authority in this matter. 
MOTION: Dr. Morgan moved that the Board approve the President's 
recommendation. Mr. Umberger seconded the motion. 
VOTE: The motion passed. 
Dr. Moore presented a preliminary report on 2003 spring enrollment. 
Current enrollment is 8,759 compared to a final count of 8,700 last year. Of 
this number, 7,100 are undergraduate students and 1,659 are graduate 
students. Dr. Moore expects the final number to be approximately 8,800 
students. 
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GaudiO College of 
Humanities 
Keith Kappes, Vice President for University Relations, reported that City of 
Morehead officials have learned that their grant to purchase the Big Store 
property has been withdrawn. Since the University cannot totally fund the 
project, MSU has decided to bow out of the project that would have secured 
a home for the Kentucky Center for Traditional Music. 
The City of Morehead also has learned that its bond capacity will not 
accommodate the $14 million conference center. Tourism is now looking at 
other avenues. 
Further, Mr. Kappes noted that Congressman Hal Rogers had indicated he 
would help the University secure funds to acquire a center. Currently, the 
University is considering a lease agreement for the Olde Towne property. 
Barbara Ender, Vice President for Development, reported that $1,492,692.98 
had been received during the 2002 fiscal year, which is an increase compared 
to $1,114,208.85 for 2001. This includes $15,750 in matching gifts and 
$763,949.49 in gifts-in-kind for 2002. (Year-16-Date Gift Income Report attached 
16 these min«tes and marked X-B-3) 
Ms. Ender also reported on major gifts of$10,000 or more that have been 
recorded since December 1, 2002. These gifts total $128,621 and have been 
designated for special projects, gifts-in-kind, and endowments. Currently, 
the Foundation is managing $16.2 million. (&port of Major Gifts Since 
December 1, 2002, attached 16 these min«tes and marked X-B4) 
Dr. Francene Botts-Butler, Affirmative Action Officer, reported on the 
results of the Campus Environmental Survey, which was conducted during 
the 2002 year. This survey was given to students, faculty, staff, and the 
Morehead community. She said that the results were better than the 
previous survey and were a ''B" or ''B+." Eighty percent of the students 
returning the survey said they were treated with dignity in the classroom. 
Dr. Moore stated that once these data are analyzed, he would like to see the 
survey conducted biannually. 
Dr. Ronald D. Morrison, Professor of English, reported on the Caudill 
College of Humanities' recently published 2002-2003 Ann11al Report: Striving 
Toward Excellence D«ring Uncertain Fiscal Times. Dr. Morrison, who also chairs 
the faculty advisory council in the college, noted that this report evaluates 
the progress made toward more than 50 goals and objectives set for the year. 
He reported that 81 percent of the goals and objectives have been completed 
or are close to completion with the remaining 19 percent to be completed by 
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President's Report President Eaglin noted various pieces of information contained in the 
Regents' packets. These included: the newly redesigned alumni STATEment 
magazine, his commentary on the NCAA in Kentuc~ Month!J magazine, 
MSU's inclusion in the Travel Guide; Transfer Student folder to increase 
recruitment of two-year students; and an MSU Web site sticker. 
He encouraged Board members to attend the following upcoming events: 
o Founders Day on Tuesday, March 18 (Retirees Breakfast at 
8:30 :Lm.; Memorial Brick Ceremony at 10:30 a.m.; and the 
Founders Day Awards Luncheon at 11:30 a.m.) 
o Academic Honors Convoc;ttion on Sunday, April13, 2 p.m. 
o Spring Gala on Saturday, April26 (The theme is Extraga/aaic 
Experience.) 
o BOR Work Session on Friday, May 2 
o Spring Commencement on Saturday, May 10, 10:30 a.m. 
(Approximately 900 students will receive degrees; Ruth Boggs 
Shannon of Califoruia will receive an honorary degree.) 
ADJOURNMENT There being no further business to conduct, the meeting adjourned at noon. 
Respectfully subruitted, 
~~ 
Carol Johnson, Secretary 
Board of Regents 
BOR(IV) 
RESOLUTION HONORING DR. CHARLES M. RHODES June 6. 2003 
WHEREAS, Dr. Charles M. Rhodes, a respected citizen of Ashland, has served with distinction 
as a member of the Board of Regents of Morehead State University since 1992; and 
WHEREAS, Dr. Rhodes' distinguished service on the Board of Regents consistently has 
exemplified his high ethical standards and strong personal commitment to institutional 
integrity; and 
WHEREAS, Dr. Rhodes' tenure as a board member has reflected his professional collegiality 
and dedication to academic excellence and his abiding concern for the welfare of the 
entire University community; 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that Dr. 
Charles M. Rhodes be and hereby is commended for his 11 years of honorable and 
outstanding service on the Board of Regents and that the University expresses its 
profound and sincere gratitude for his efforts. 
Done this sixth day of June 2003. 
Buckner Hinkle Jr., Chair 
ATIEST: 
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RESOLUTION HONORING JASON S. RAINEY 
BOR(IV) 
June6, 2003 
WHEREAS, Mr. Jason Scott Rainey of Winchester, Kentucky, has served with distinction as a 
member of the Board of Regents of Morehead State University since July 1, 2002; and 
WHEREAS, Mr. Rainey also served in superior fashion during this period as president of the 
University's Student Government Association, 
WHEREAS, Mr. Rainey's distinguished service on the Board of Regents and in the leadership 
of the Student Government Association consistently has reflected his high ethical 
standards and deep, personal commitment to academic excellence; 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that Mr. 
Jason S. Rainey be and hereby is commended for his year of honorable and outstanding 
service on the Board of Regents and his leadership of the Student Government 
Association. 
Done this sixth day of June 2003. 
Buckner Hinkle Jr., Chair 
A TrEST: 










At the May 10,2003, Spring Commencement, 937 students were awarded degrees 
from Morehead State University. This included 107 associate degrees, 645 bachelor degrees, 183 
master degrees and 2 education specialist degrees. 






I ' ' 
i ' ~• 
That the awarding of degrees to the candidates who successfully completed all 
degree requirements as approved by the faculty of the University at the 2003 Spring 
Commencement on May 10, 2003, be ratified. 
' 




June 6, 2003 
In accordance with personnel policies, faculty members desiring promotion 
are responsible for developing their portfolios for submission to their peers and administrative 
supervisors for analysis and review. Recommendations from these peer groups and 
administrators are forwarded to the Provost. The President; based upon recommendations 
from the Provost, submits his recommendations to the Board of Regents. 
Recommendation: 
That the Board of Regents approve the granting of promotions to the following 
faculty with the issuance of their contracts for the 2003-04 year: 
Professor 
Edna Schack, Education 
[)anie1Seth,11athematics 
Associate Professor 
11ichael Acord, 11usic 
Librarian II 
Jason Vance 


























In accordance with P Ac-3, the faculty members listed below were recommended 
for emeritus status by their peers and immediate supervisors to the Provost The President, based 
upon recommendations from the Provost, submits his recommendations to the Board of Regents. 
Recommendation: 
following: 
That the Board of Regents approve the granting of Emeritus Status to the 
Dr. Donald Applegate, Associate Professor of Veterinary Technology 
·Bonnie Bailey, Assistant Professor of CIS 
Alta Blair, Associate Professor of Nursing 
Jane Ellington, Associate professor of Human Sciences 
Dr. Christopher Gallaher, Professor of Music 
Dennis Karwatka, Professor of Industrial Education 
Dr. George M. Luckey Jr., Professor of Philosophy 
Dr. Leslie Meade, Professor. of Biology 
Edward Nass, Associate Professor oflndustrial Education 
Ted Pack, Instructor of Mathematics 
Dreama Price, Assistant Professor of Education 




June 6, 2003 
Faculty members desiring sabbatical leaves submit their application to be evaluated 
by their departmental committee, department chair, college dean, and the Professional Development 
Committee. These committee evaluations are forwarded to the Provost who recommends to the 
President for his recommendation to the Board of Regents. 
Three faculty were recommended for leaves; however, due to budgetary restraints it 
is recommended that one be funded for the 2003-2004 year and the other two be funded in the 
2004-2005 year pending sufficient funds. 
Recommendation: 
That the Board of Regents approve the granting of sabbatical leaves for the 
following faculty: 
2003-2004 
Dr. Rebecca Katz, Associate Professor of Sociology 
Fall2004 
Scott Davison, Associate Professor of Philosophy 
Spring2005 
Dr. Lary Cowart, Associate Professor of Real Estate 














Morehead State University's personnel policy, PAc-27, provides a procedure for 
employing academic administrators with tenure. The search committee for the chair of the 
Department of Music has recommended Dr. M. Scott McBride for employment with tenure. 









That the Board of Regents approve the granting of tenure to Dr. M. Scott McBride, 
Professor of Music. 
5 Prepared by: Michael Moore 
.... 
RATIFY PERSONNEL ACTIONS 
BOR(V-A-6) 
June 6, 2003 
Background: 
The Personnel Action Request Report includes actions related to: 
1) full-time and continuing part-time faculty, librarians and Executive, Administrative 







below; · ._ 1 
2) full-time and continuing part-time non-classified Executive, Administrative and 
Managerial and Professional Staff positions (including supplemental actions); 
3) supplemental actions for faculty acquiring managerial duties, excluding normal 
grant activities; 
4) discipline; 
5) leave of absences; 
6) sabbaticals; and 
7) retirements. 
Recommendation: 
That the Board ratify the Personnel Actions for the period February 17, 2003, 
through May 16, 2003. 

















L _____ ; ,- --l __ -~ c __ '-- __ ; l - - ; :-: . :._ ___ _ ) '- -- l-
PERSONNEL ACTION REQUEST 
2/17/03 thru 5/16/03 
'temporary 
10% 




COMPARISON CHART FOR PERSONNEL ACTION REQUEST 
[ill Current Quarter 
(2/17 /03 thru 5/16/03) 
Regular 
Total Number of PARs 
Current Quarter = 125 
Same Quarter Last Year = 47 
,_ -1 1--- i 
- J ' -- -) 
D Same Quarter Last Year 
(2/18/02 thru 5/10/02) 
Temporary Restricted 
~~ --
... i ' - ! -- - J 
-- ( ' 
c 
--~ ' - -~ 
I 




' ----- ' - - ' -- - ' ,_ -- '-- ' - -
,, I L 
PERSONNEL ACTIONS FOR COVERED ROSTER APPOINTMENTS 
2/17/03 thru 5/16/03 
{_ -






COMPARISON CHART FOR COVERED ROSTER APPOINTMENTS 
Iilli Current Quarter 
(2/17 /03 thru 5/16/03) 
Total Number of PARs 
Current Quarter = 108 
Same Quarter Last Year = 42 
____ J ~ ~ ~I ~- ~ I - -- ) 
II Same Quarter Last Year 
(2/18/02 thru 5/10/02) 
Total Number of Actions 
Current Quarter = 136 




l -~ t --- I L 
~~-- ' -- r-
PERSONNEL ACTIONS FOR NON-ROSTERED 
TEMPORARY APPOINTMENTS 
2/17/03 thru 5/16/03 
Total Number of PARs 12 Total Number of Actions 
I ~ ~ ' 
12 
' ~ ~ 
I 
-N 
PERSONNEL ACTIONS FOR RESTRICTED APPOINTMENTS 
2/17/03 thru 5/16/03 
Total Number of PARs 5 Total Number of Actions 
___ , __ j _j _ _) ___ I 
5 
-w 
i l. I l--·-' \.._ ----- _' 
,-
'~- -' 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING II POSITIONS SUMMARY 
005/16/03 
July 1 Current +/-
Authorized Authorized Position 
DEPARTMENT NAME Positions Positions Adjustments 
OFFICE OF THE PRESIDENT 6.00 6.00 0.00 
DIVISION OF UNIVERSITY RELATIONS 32.50 32.50 0.00 
DIVISION OF DEVELOPMENT 14.00 14.00 0.00 
DIVISION OF PLANNING AND TECHNOLOGY 0.00 43.00 43.00 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 111.00 67.00 -44.00 
PHYSICAL PLANT 152.00 155.70 3.70 
DIVISION OF STUDENT LIFE 125.30 128.80 3.50 
DIVISION OF ACADEMIC AFFAIRS 29.50 29.00 -0.50 
CAUDILL COLLEGE OF HUMANITIES 142.11 145.61 3.50 
COioLEGE OF BUSINESS 56.50 54.50 -2.00 
COLLEGE OF EDUCATION 90.00 93.00 3.00 
COLLEGE OF SCIENCE AND TECHNOLOGY ·153.10 153.10 0.00 
INSTITUTE FOR REGIONAL ANALYSIS & PUBLIC POLICY 14.00 17.00 3.00 
GRADUATE AND UNDERGRADUATE PROGRAMS 43.14 43.64 0.50 
CAMDEN-CARROLL LIBRARY 39.00 39.00 0.00 
1008.15 1021.85 13.70 























Fixed Term I: 
DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Appointment to a continuing full-time faculty, administrative or staff (exempt or non-exempt) position with benefits fully 
covered. No ending date. Appointment may be terminated, if for cause. 
Appointment to a continuing part-time faculty, administrative or staff (exempt or non-exempt) position with prorated 
sick and vacation leave. No ending date. Appointment may be terminated, if for cause. 
Appointment to a full-time faculty, administrative or staff (exempt or non-exempt) position for at least six calendar 
months but not to exceed one year and with benefits fully covered. Non-faculty appointments may be renewed from year 
to year. Faculty appointments may be renewed from year to year but cannot exceed five academic years. Terminable on 
specified ending date of appointment, or earlier, if for cause. 
Fixed Term II: Appointment to a full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or staff 
exempt position with only mandated benefits. Terminable on specified ending date of appointment, or earlier, if 
for cause. 
Supplementary: Supplementary appointment to original employment agreement. For example, Summer I & II faculty appointments or 9 
month appointment extended to 10, 11, or 12 month appointment. Also used for additional responsibilities as 
supplement to Standing or Fixed Term appointments. For example, an administrator teaching a class or compensation 
for over-the-road pay. Not to be used for regular overtime pay. A supplemental appointment does not change an 




l __ I 
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
FIXED TERM I RESIGNATION 
LAYOFF RETIREMENT 
LEAVE OF ABSENCE SABBATICAL LEAVE 
NEW POSITION SALARY ADJUSTMENT 
PROBATION COMPLETED STANDING! 
PROBATIONARY SUSPENSION 








Position Base Salary 
ALLISON, JOHN L. 
Instructor of English 
English,Foreign Lang. & Phil. 
ARNOLD, JENNIFER KAYE 
Librarian I 




Asst. Professor of Philosophy 
English,Foreign Lang. & Phil. 
540 
$76,349.00 
BARKER, GARRY G. 
University Editor 
Off. of University Marketing 
195 
$41,976.00 
BARNHILL, MISTY LYNN 
Counseling/ Coord. CEOC 
Educational Opportunity Center 
- - - : ' -' 
Appointment Status Actions 
02/17/2003 - 05/16/2003 
Salary Description Effective Date Fund Source 
$29,095.00 Fixed Term I 08/12/2003- 05/08/2004 Roster ID # 003202 
$33,588.00 Resignation 04/11/2003 
$38,000.00 Standing I 08/07/2003 
$41,976.00 Probation Completed 04/04/2003 
$28,355.00 Probation 05/04/2003 - 08/04/2003 Restricted 
(Extension of 
probationary period) 






Position Base Salary 
BARTON, KRISTA ANN 
Instructor of Education 




Instructor of Mathematics 
Mathematics & Computer Science 
3106 
$28,490.00 
BECKER, CAROL H. 
Director of Financial Aid 
Office of Financial Aid 
2894 
$55,549.00 
BEYER, VICTORIA M. 
Instructor of English 




Appointment Status Actions 
02/17/2003 • 05/16/2003 
Salary Description 
$33,497.00 Fixed Term I 
$28,490.00 Fixed Term I 
$55,549.00 Probation Completed 
$29,448.00 Fixed Term I 
L ---~ 
Effective Date Fund Source 
08/12/2003. 05/08/2004 Opening Bud-U ndist. 
08/12/2003. 05/08/2004 
03/30/2003 





Position Base Salary 
BLANTON, RICHARD ALAN 
Instructor of Mathematics 




Asst. Professor of Geography - Inst. Region. Analy. Pub. Pol. 00 3393 
$44,000.00 
BOWLING, LULA NICHOLSON 
Director, MSU@ Prestonburg 
MSU at Prestonburg 
2908 
$75,124.00 
BREEDEN, WAYNE T. 

















Fixed Term I 
I I --' 
Effective Date Fund Source 
08/12/2003- 05/08/2004 Opening Bud-U ndist. 
08/07/2003 Opening Bud-Undist. 
08/04/2003 
04/01/2003 - 03/31/2004 
I J 





Position Base Salary 
BROMAGEN, CHARLOTTE MILLER 
Instructor of Education 
Elem. Read. & Spec. Education 
3368 
$28,000.00 
BRONSON, NAOMI RUTH 
Assistant Basketball Coach - Women's Basketball 'D 650 
$35,840.00 
BROWN, ROBERT ROY 
Instructor of CIS 
Information Systems 
CARLISLE, GREGORY J. 
Instructor of Communications 
Communication and Theatre 
CARLSON, KATHRYN ANN 
Assistant Professor of English 





Appointment Status Actions 
02/17/2003 - 05/16/2003 
Description 
$33,301.00 Fixed Term! 
$35,840.00/11 mo. Fixed Term! 
$34,428.00 Fixed Term I 
$33,614.00 Fixed Term I 
$38,000.00 Standing I 
Effective Date Fund Source 
08/12/2003- 05/08/2004 Opening Bud-Undist. 
04/01/2003 - 03/31/2004 
08/12/2003- 05/08/2004 Roster ID # 001393 






Position Base Salary 
CLICK, JANE ALISA 
Instructor of Nursing 
Nursing & All. Health-BSN Prog. 
2889 
$32,000.00 
COLLINS, BETTY DONALDSON 
Instructor of Education 
N 
Elem. Read. & Spec. Education 
0 367 
$38,000.00 
CONTI, DANIEL LEE 
WMKY General Manager 
Morehead State Public Radio 
541 
$49,399.00 
CORTESE, MICHAEL JOHN 




Appointment Status Actions 
02/17/2003. 05/16/2003 
Salary Description 
$42;000.00 Standing I 
$29,218.00 Fixed Term I 
$49,399.00 Resignation 
$42,010.00 Resignation 
' , __ _ 
Effective Date Fund Source 











Position Base Salary 
CRAIG, VERDIE ANNE 
Instructor of Geography 








DEARDEN, JENNIFER SUSAN 
Asst. Professor of HPES 
Health, P .E. & Sport Science 
423 
$38,380.00 
DETWEILER, GREG JEFFREY 




I -- C 














(From Fixed Term I to 
Standing I. From $32,000 




(From 9 month to 10 
month contract) 
Effective Date Fund Source 
08/07/2003 
08/07/2003 Roster ID # 002996 
08/07/2003 Roster ID # 002996 





Position Base Salary 
DIAZ, CHRISTOPHER W. 
Asst. Professor of Government 
Geog., Government & History 
2823 
$39,289.00 
DOAN, MYRON LEE 
Dean of Students 
N 
Off., VP Student Life 
N 543 
$68,711.00 
DOBRANSKI, J. MICHAEL 
Asst. Professor of Mathematics 
Mathematics & Computer Science 
577 
$40,000.00 
ENGLE, F. BRUCE 
Instructor of English 
English,Foreign Lang. & Phil. 
2639 
$25,629.00 
,--- -- --, ,--
Appointment Status Actions 
02/17/2003- 05/16/2003 
Salary Description 
$38,000.00 Standing I 
$78,711.00 Salary Adjustment 
($10,000.00 incr.) (Added duties resulting 
from reorganization) 
$42,000.00 Standing! 
$31,003.00 Fixed Term I 
Effective Date Fund Source 
08/07/2003 
05/01/2003 Roster ID # 000923 
08/07/2003 Roster ID # 002996 
08/12/2003- 05/08/2004 Opening Bud-Undist. 
l_ I ' -- -- ~I-~. L .~ -' '-· ,)___ - : '~- ~ ---- . .J...__~, , .. ___ , 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
FABER, LESLIE M. $30,632.00 Salary Adjustment 03/17/2003- 06/30/2003 Roster ID # 000923 
Women's Head Soccer Coach ($750.00 incr.) (Market value increase) 
Women, s Soccer 
3194 
$29,882.00 
FABER, LESLIE M. $33,010.00/annual Fixed Term I 07/01/2003 - 12/31/2003 Opening Bud-Undist. 
Women,s Head Soccer Coach Salary Adjustment 
N 
Women 1s Soccer (From $30,632 to 33,010. 
w 3194 $2,3 78 incr .) 
$29,882.00 
GillSON, JOHN C. $35,509.00 Fixed Term I 08/12/2003- 05/08/2004 Roster ID # 003373 
Instructor of CIS 
Information Systems 
GORDON, JAMES D. $37,000.00/annual Fixed Term I 03/31/2003 - 06/30/2003 Roster ID # 000923 




GORDON, JAMES D. $38,000.00/ annual Fixed Term I 07/01/2003 - 12/31/2003 Opening Bud-Undist. 
Women's Head Volleyball Coach Salary Adjustment 
Women's Volleyball (From $37,000 to $38,000. 






Position Base Salary 
GRACE, BRUCE K.EL VIN 
Asst. Professor of Finance 




""'" GRAVES, MARK ALAN 
Instructor of English 
English,Foreign Lang. & Phil. 
3212 
$25,629.00 
GREULICH, LUANA L YN 
Instructor of Education 























(From Asst. Prof. of 
Finance to Dept. Chair 
& Asst. Prof. of Finance) 
Fixed Term I 
Fixed Term I 

















Position Base Salary 
GRIMES, CONNIE SUE 




HALL, KEVIN BRENT 
Director of Gear-Up 
Gear-Up Program 
' L __ , 
HALL, RAYMOND DOUGLAS 
Instructor of Sociology 
Sociology, Social Work & Crim. 
HARE, TIMOTHY 
Visiting Assistant Professor 




Asst. Professor of Management 




~~- - : 1__ --
Appointment Status Actions 








Fixed Term I 
Salary Adjustment 
(From $53,000 to $56,640. 
$3,640 incr.) 
Fixed Term I 
Fixed Term I 
New Position 
Standing I 






08/12/2003 - 05/08/2004 
08/07/2003 - 05/08/2004 
08/07/2003 
L- --' 













Position Base Salary 
HESTERBERG, LA TONY A JOYCE 
Asst. Prof. of Social Work 




Assistant Professor of English 
N English,Foreign Lang. & Phil. 
0\ 499 
$37,739.00 
HOWER, TIMOTHY DAVID 
Visiting Assistant Professor 
Geog., Government & History 
HOWARD, JENNIFER LEE 
Instructor of HPER 
Health, P.E. & Sport Science 
424 
$55,528.00 
HOWARD, MICHAEL ANTHONY 
Instructor of Mathematics 




Appointment Status Actions 




$32,408.00 Fixed Term! 
$32,592.00 Fixed Term! 
$30,408.00 Fixed Term I 
. i 
. ' 
Effective Date Fund Source 
08/07/2003 
08/07/2003 Roster ID # 002996 








Position Base Salary 
HUNT, DARLA ANN 




HURT, DAVID ALLEN 
Instructor of Communications 
N 
Communication and Theatre 
-..1 
HYPES, JULIA ANN 
Instructor of HPER 








[ ___ j 
(.~· L. ----
Appointment Status Actions 
02/17/2003 • 05/16/2003 
Salary Description 
$38,455.00 Fixed Term I 
$33,712.00 Fixed Term I 




(From lnstr. of HPER to 
Asst. Prof. of HPER. 
From $30,000 to $42,000. 
$12,000 incr.} 
$33,198.00 Salary Adjustment 
($2,316.00 incr.) Reclassification 
Title Change 
(From Intern. Student 




















Position Base Salary 
JARNAGIN, JOHN H. 





Instructor ofindustrial Tech. 
Ind. Educ. & Technology 
1248 
$45,000.00 
JORGENSEN, REBECCA PACK 
Assistant Professor Education 
Leadership & Secondary Educ. 
2157 
$40,000.00 
JUDGE, MICHAEL PAUL 
Director of Distance Learning 
Office of Distance Learning 
159 
$70,000.00 
-~ I -- I 
~ _, 
Appointment Status Actions 
02/17/2003. 05/16/2003 
Salary Description 
$46,018.00 Fixed Term I 
($3,143.00 incr.) Salary Adjustment 




(From Instr., Ind. Tech. 
to Asst. Prof., Ind. 
Tech. From $40,000 to 
$45,000. $5,000 incr.) 
$40,000.00 Resignation 
$70,000.00 Probation Completed 
--· i I ~~ j 
Effective Date Fund Source 











Position Base Salary 
KATZ, REBECCA S. 
Assoc. Professor of Sociology 
Sociology, Social Work & Crim. 
734 
$43,202.00 
KLEIN, JENNIFER MARIE 




LANE, NANCY BAKER 
Instructor of Biology 
Biological & Environmental Sci 
3090 
$30,000.00 
LUCKEY, JR., GEORGE M. 
Professor of Philosophy 
English,Foreign Lang. & Phil. 
540 
$76,349.00 
MACE, RONALD WILLIAM 
Instructor of Communications 
Communication and Theatre 
I 
r 
'--- --. c __ _ l. ___ : L _____ ) l .. 
Appointment Status Actions 
02/17/2003 • 05/16/2003 
Salary Description 
$43,202.00 Sabbatical Leave 
$33,302.00 Fixed Term I 
$32,861.00 Fixed Term I 
$76,349.00 · Retirement 
$33,614.00 
(Retirement date changed 
from 5/10/03 to 6/30/03) 
Fixed Term I 
Effective Date 
















Position Base Salary 
MADDEN, DEBORAH B. 
Instructor of Accounting 
Accounting, Econ. & Finance 
MANDRELL, ELIZABETH ELLEN 
Instructor of English 
English,Foreign Lang. & Phil. 
3190 
$24,155.00 
MASCLE, DEANNA MARIE 
Instructor of English 
English,Foreign Lang. & Phil. 
3371 
$24,000.00 
MASON, BRIAN SCOTT 




MASON, PATRICK SAMUEL 
Instructor of Industrial Tech. 





Appointment Status Actions 
02/17/2003 • 05/16/2003 
Salary Description 
$45,121.00 Fixed Term I 
$29,368.00 Fixed Term I 
$28,896.00 Fixed Term I 
$34,883.00 Fixed Term I 
$38,512.00 Fixed Term I 
- -l _j -- l 
Effective Date Fund Source 
08/12/2003. 05/08/2004 Roster ID # 000353 
Roster ID # 003239 
08/12/2003. 05/08/2004 Opening Bud-Undist. 
08/12/2003. 05/08/2004 Opening Bud-Undist. 
08/12/2003- 05/08/2004 Opening Bud-Undist. 
08/12/2003- 05/08/2004 
• .. .:J 1 





Position Base Salary 
MCBRIDE, M. SCOTT 




MCGHEE, CONNIE LOU 
Regional Monitoring Specialist 
Elem. Read. & Spec. Education 
3219 
$32,139.00 
MCMURRY, MALINDA BEA 
Instructor of Biology 
Biological & Environmental Sci. 
1174 
$34,174.00 
MEADOWS, TROY JEFFREY 
Instructor of Mathematics 




1..~--- L _; l_ -- I___ - _' [_~ _) (_ 
Appointment Status Actions 




$35,610.00 Fixed Term I 
$30,359.00 Fixed Term I 
Effective Date Fund Source 
07/01/2003 Roster ID # 002996 
06/30/2003 






Position Base Salary 
:MILLER, MARY MURPHY 
Instructor of HPER 
Health, P.E. & Sport Science 
3403 
$29,364.00 
MINOR, JOYCE ANN 
Instructor of Education 
w Elem. Read. & Spec. Education 
N 366 
$38,129.00 
MOORE, MARILYN DEA 




MURPHY, MADELINE L. 
Instructor of Human Sciences 
Agricultural & Human Sciences 
NASH, SHONDRA 
Asst. Professor of Sociology 
Sociology, Social Work & Crim. 
3395 
$45,000.00 
c --- ' 
Appointment Status Actions 
02/17/2003- 05/16/2003 
Salary Description 
$32,543.00 Fixed Term I 
$39,845.00 Fixed Term I 
$39,840.00 Fixed Term I 
$40,583.00 Fixed Term I 




Effective Date Fund Source 
08/12/2003- 05/08/2004 Opening Bud-Undist. 
08/12/2003- 05/08/2004 Opening Bud-U ndist. 
08/12/2003- 05/08/2004 Opening Bud-Undist. 
08/12/2003- 05/08/2004 Lecturer Acct. 
08/07/2003 Opening Bud-Undist. 







Position Base Salary 
PACE, JOSEPH RANDELL 
Director of Admissions 




Instructor of Mathematics 
Mathematics & Computer Science 
961 
$37,643.00 
PENNER, GREG DUANE 




PHILLIPS, CLARENDA M. 
Asst. Professor of Sociology 
Sociology; Social Work & Crim. 
3265 
$39,436.00 
L. __ - - ,-
·~----












Leave of Absence 
(Without pay) 




08/07/2003 - 05/08/2004 








Position Base Salary 
PIERCE, KAREN JEAN 
Instructor of Accounting 
Accounting, Econ. & Finance 
POLUTTE, DAVID RAY 
Instructor of Mathematics 




PRICE, DREAMA D. 
Assistant Professor Education, 
Elem. Read. & Spec. Education 
446 
$45,395.00 
REDING, TIMOTHY THOMAS 
Instructor of English 
English,Foreign Lang. & Phil. 
1345 
$43,467.00 
RIBBLE, MARCIA LEE 
Developmental Writing Spec. 




1 ____ ) 
Appointment Status Actions 
02/17/2003 - 05/16/2003 
Salary Description 
$42,623.00 Fixed Term I 
$30,359.00 Fixed Term I 
$45,395.00 Retirement 
$28,853.00 Fixed Term I 
$37,864.00 Layoff 
Effective Date Fund Source 
08/12/2003- 05/08/2004 Roster ID # 000353 










Position Base Salary 
! __ ---. 
ROBINSON, FREDRICK STEWART 





Appointment Status Actions 
02/17/2003 • 05/16/2003 
Description 
$35,840.00 Probation Completed 
ROBINSON, FREDRICK STEWART $35,840.00/11 mo. Fixed Term I 




RYAN, PAMELA ANN 
Instructor of Philosophy 
English,Foreign Lang. & Phil. 
3211 
$23,780.00 
SALYERS, ORA ROBERTA 
Asst. Professor of Sociology 
Sociology, Social Work & Crim. 
1225 
$40,000.00 







Effective Date Fund Source 
03/18/2003 
04/01/2003 • 03/31/2004 






Position Base Salary 
SCHWORM, BRIAN WILUAM 
Instructor of Mathematics 
Mathematics & Computer Science 
3042 
$24,724.00 
SEXTON, REBECCA ANN 
Instructor of English 
..., English,Foreign Lang. & Phil . 
"' 3301 
$23,780.00 
SKEENS, ROBERT RANDAL 




SLOAN, TIMMY JOSEPH 
Technology Consultant III 
Off. of Information Technology 
17 
$35,935.00 
-- 1 ------1 
' --- - -
Appointment Status Actions 
02/1712003- 05/16/2003 
Salary Description 
$31,407.00 Fixed Term I 






- ,- - -, i J \ - - _, -- _, 
Effective Date Fund Source 
08/12/2003- 05/08/2004 Opening Bud-U ndist. 




- --, --- l -J ) j __ ) _ _i " _) ' -.-- - " '--- -- -
l_- -- ) 
w 
-..1 





Position Base Salary 
r 
r 
SMITH, JOSEPH CLYMER 
Director of Athletics 
Office of Athletics 
3374 
$85,000.00 
SMITH, JOSEPH CLYMER 
Director of Athletics 
Office of Athletics 
3374 
$85,000.00 
TAYLOR, KAREN JANE 
Instructor of English 




Instructor of English 
English,Foreign Lang. & Phil. 
2881 
$24,155.00 
[- .. l . r . 







from Fixed Term I to 
Standing I) 
$85,000.00 Probation Completed 
$30,209.00 Fixed Term I 
$28,896.00 Fixed Term I 
r 
l_ ' - : 
r 
\__ --·' ! .... l. -· 
Effective Date Fund Source 
08/12/2002 Opening Bud-Undist. 
02/08/2003 
08/12/2003- 05/08/2004 Opening Bud-Undist. 





Position Base Salary 
VANSICKLE, JENNIFER LOUISE 




VAN SICKLE, JENNIFER LOUISE 





VEST, DAVID ASHLEY 




VEST, DAVID ASHLEY 




L -- __ j 
Appointment Status Actions 
02/17/2003- 05/16/2003 
Salary Description 
$36,161.00 Salary Adjustment 
($2,100.00 inc.) (Market value increase) 
$36,161.00 Leave of Absence 
(Without pay) 
$26,064.00 Salary Adjustment 
($2,000.00 incr.) (Market value increase) 
$28,367.00 Fixed Term I 
Salary Adjustment 
(From $26,064 to $28,367. 
$2,303 incr.) · 
r--
_J 
Effective Date Fund Source 
03/17/2003- 06/30/2003 Roster ID # 000923 
07/01/2003 - 06/30/2004 
03/17/2003- 06/30/2003 Roster ID # 000923 
07/01/2003 - 06/30/2004 Opening Bud-U ndist. 






Position Base Salary 
,. ___ _ 
' 
WALTON, TINA MICHELLE 





Asst. Prof. Human Sciences 
Agricultural & Human Sciences 
278 
$45,627.00 
WELLS, ANNE COLLIVER 
Instructor of Education 





r l __ c_--:- , L --- . 
Appointment Status Actions 










Fixed Term I 
Effective Date 












Position Base Salary 
WILLIAMS, CASSANDRA LAE 




WILSON, LAURA BEVINS 
Instructor of Music 
Music 
I . I I_ -, 
Appointment Status Actions 









Fixed Term I 
_j 
Effective Date Fund Source 
03/15/2003. 06/13/2003 
08/12/2003- 05/08/2004 Roster ID # 000522 
___ __) ' __ -- J I· ·----) 
c:=-. c ,- -· I [ I - - [:_ - L... I I_· _) ..._ __ - --' 
THE FOLLOWING IS THE TYPE OF PERSONNEL ACTION REPORT 
IN THE SUPPLEMENTAL ACTIONS SECTION: 
SUPPLEMENTARY 
Total for this report = $50,130.00 






Current Salary Supplement Description Effective Date Fund Source 
Men's Basketball 
BREEDEN, WAYNE T. $2,100.00 Teach 3 hrs. 01/13/2003- 05/09/2003 Lecturer Acct. 
Assistant Basketball Coach $1,626.00 Conf. Championship Honor 11/12/2002- 03/07/2003 Roster ID # 002218 
$46,830.00 
MACY, KYLE ROBERT $3,000.00 Radio Broadcasting 11/08/2001 - 02/26/2002 U nbudgeted Revenues 
Head Basketball Coach $1,800.00 Eagle Sports Network 12/31/2002 - 12/31/2002 U nbudgeted Revenues 
$76,066.00 $2,823.00 Conf. Championship Honor 11/12/2002- 03/07/2003 Roster ID # 002218 
-1>- ROBINSON, FREDRICK STEW ART $1,118.00 Conf. Championship Honor 11/12/2002- 03/07/2003 Roster ID # 002218 N 
Assistant Basketball Coach 
$35,840.00 
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Current Salary Supplement Description Effective Date Fund Source 
College of Education 
BLAIR, SHIRLEY S. $248.00 KTIP training 07/09/2002- 07/09/2002 Restricted 
Dir., Educatio.nal Service Unit $248.00 KTIP training 07/23/2002 - 07/23/2002 Restricted 
$64,936.00 $248.00 KTIP training 08/06/2002 - 08/06/2002 Restricted 
$248.00 KTIP training 08/17/2002- 08/17/2002 Restricted 
$2,400.00 Additional duties 07/06/2002- 10/31/2002 Roster ID # 000397 
$600.00 KDE training sessions 09/24/2002- 09/27/2002 Restricted 
$330.00 6 KTIP visits 09/12/2002- 11/13/2002 Restricted 
$1,800.00 Scholastic Audit 01/07/2003 - 01/07/2003 Restricted 
-1>- $330.00 6 KTIP visits 09/17/2002- 11/13/2002 Restricted w 
$1,800.00 Scholastic Audit 11/03/2002 -11/08/2002 Restricted 
$330.00 6 KTIP visits 01/30/2003 - 02/03/2003 Restricted 
$1,800.00 Scholastic Audit 02/19/2003- 02/19/2003 Restricted 
$300.00 KTIP training 02/15/2003- 02/15/2003 Restricted 
$2,100.00 Scholastic Audit 02/23/2003 - 02/28/2003 Restricted 
$150.00 IECE training 03/19/2003- 03/19/2003 Restricted 
$330.00 6 KTIP visits 04/02/2003- 04/17/2003 Restricted 
$1,500.00 Teacher Recruitment Team 05/05/2003 - 05/05/2003 Operating Expenses 
Elem. Read. & Spec. Education 
MCGHEE, CONNIE LOU $300.00 IECE grant 01/13/2003- 05/09/2003 Restricted 






Current Salary Supplement Description Effective Date Fund Source 
Inst. Region. Analy. Pub. PoL 
HAIL, MICHAEL W. $4,000.00 Tri-State Study grant 07/01/2002- 10/15/2002 Restricted 
Dir., Div. App. Res. Ser,&Pol. $2,400.00 HUD Y outhbuild Project 10/15/2002- 02/28/2003 Restricted 
$64,176.00 $4,717.00 HUD COPC grant 10/15/2002-03/31/2003 Restricted 
$10,833.00 HUD COPC grant 07/01/2003 - 06/30/2004 Restricted 
$10,833.00 HUD COPC grant 10/15/2002- 06/30/2003 Restricted 
REEVES, EDWARD B. $1,000.00 HUD COPC grant 10/15/2002- 06/30/2003 Restricted 
Dir., Ctr. Educ. Res. & Lead. $1,000.00 HUD COPC grant 07/01/2003 - 06/30/2004 Restricted 
""'" $83,200.00 ""'" 
RUDY, DAVID R. $1,500.00 HUD Y outhbuild Project 10/15/2002- 02/28/2003 Restricted 
Dean Inst Reg Anal & Pub Pol. $2,600.00 Buffalo Trace ADD Project 11/01/2002- 01/31/2003 Restricted 
$105,985.00 $3,000.00 HUD COPC grant 10/15/2002- 06/30/2003 Restricted 
$3,000.00 HUD COPC grant 07/01/2003 - 06/30/2004 Restricted 
Office of Continuing Education 
MCCORMICK, BEVERLY JOYCE $2,100.00 Teach MSU 101 08/19/2002- 11/29/2002 Lecturer Acct. 
Asst. VP for Academic Affairs $800.00 Kentucky Real Estate 10/10/2002- 10/10/2002 Unbudgeted Revenues 
$79,691.00 $991.00 Honorarium 07/30/2002- 09/30/2002 Restricted 
$1,100.00 Kentucky Real Estate 11/01/2002- 12/18/2002 Operating Expenses 
















The University has a statutory requirement to furnish quarterly financial reports to 
the Board of Regents. Financial statements have been prepared as of March 31, 2003, the third 
quarter of the fiscal year ending June 30, 2003. The statements, along with management's discussion 
and analysis and budget amendment information are attached. 
Recommendation: 
That the Board accept the financial statements and amend the operating budget for 
the third quarter of the fiscal year that will end June 30, 2003. 
Prepared by: James A Fluty 
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Management's Discussion and Analysis 
Third Quarter Financial Statements 
Morehead State University 
March 31, 2003 
This. discussion and analysis of Morehead State University's financial statements provides 
an overview of the University's financial activities for the·nine months that ended on March 31, 
2003. The statements and this discussion and analysis have been prepared by Administration 
and Fiscal Services staff. 
Using These Financial Statements 
This report consists of two basic financial statements. The Statements of Net Assets 
includes information about the assets, liabilities and net assets, or fund balances, of the entire 
' University. The Statements of Revenues, Expenditures and Changes in Fund Balance provides 
information about the unrestricted current funds revenues, expenditures and transfers of the 
University. The statements are prepared on an accrual basis and reflect the results of all 
transactions that affect the financial status of Morehead State University. These financial 
statements have not been prepared in full accordance with Government Accounting Standards [3oard 
Statement 35 (GASB 35). Interim statements are prepared using a fund approach to facilitate 
budget comparisons and management decisions. Year-end statements are prepared in the GASB 
35 format 
Financial Highlights 
Morehead State University's financial picture remains stable through the third quarter of 
the 2002-2003 fiscal year. During the nine months ending March 31, 2003 the University 
operated with a surplus of revenues over expenditures and transfers in the amount of 
$11,294,491. This level of operating surplus is expected at this time and appropriate, since 
normal operating expenditures have eroded the pre-Spring 2003 semester surplus, which 
reflected most of the University's revenue inflows but little of the expense, due to timing. As 
the year concludes, the variance between revenues and expenditures will continue to decrease 
and should reflect a more appropriate operating surplus or deficit 
In March of 2003 and with House Bill269, the state imposed a budget reduction of state 
operating appropriations for MSU totaling $1,017,600 from the amount previously indicated in 
House Bill 1. During the third quarter, MSU implemented a 1%non-recurring operating budget 
reduction plan in that $524,675 was cut from operating budgets across all divisions. As part of 
this plan, Academic Affairs was held to a .5% reduction, Student Life was held to a .8% 
reduction, and all other divisions reduced budgets by the full 1%. Another $492,925 adjustment 
will be made in the fourth quarter for the balance of the total $1,017,600 budget cut Excess 
tuition revenue will be used as the fund source for the fourth quarter adjustment 
The following table illustrates how enrollment growth in fall2002 and the reduction in 























State Appropriations - Operating $40,536,700 $40,679,025 
Student PTE 6,869 7,230 
Total State Appropriations per student PTE $5,902 $5,626 
Significant trends and variances for the nine months are summarized as follows: 
• 
• 
As can be seen from the Statements of Net Assets, investments increased 
approximately $4.1 million from the third quarter of the previous year and the 
reflected cash has. increased by approximately $.26 million, for a net increase of 
$4.3 million. 
Accounts receivable have decreased $9.8 million compared to March 31, 2002, 
with the decrease due to the settlement of tuition and financial aid related 
receivables. In addition, we have adopted a more aggressive approach to collecting 
bad debts, and our third party collection agencies have been more successful this 
year than last 
• The net investment in capital assets has decreased about $5.2 million since March 
31, 2002, but there was a GASB 34/35 adjustment for depreciation of library 
books of $10.2 million recorded in June 2002. Had that adjustment been reflected 
in these statements, the change would have been an increase of $5.0 million 
compared to the same period last year. 
• For this fiscal year, the net investment in capital assets increase has been 
approximately $2.4 million. This fiscal year increase relates mainly to: 
Life Safety 
Student Center Phase I 
Library Acquisitions 
Various internally managed projects 
Total 










• The percentage of revenue assessments compared to budget projections appears to 
be in line with expectations through the third quarter of a fiscal year, considering 
that most tuition, fee and housing revenues had been billed as of March 31, 2003. 
Budgets for the major revenue categories of tuition and housing were based on 
projections of enrollment and residence hall occupancy. Fall semester projections 
for both these categories were exceeded. 
• Expenditure trends also appear to be proceeding according to the budget plan, 
considering normal cyclical and timing differences. 
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MOREHEAD STATE UNIVERSITY 
Statements of Net Assets 
March 31, 2003 And 2002 
ASSETS 
Cash 




Land, Buildings, Equipment and Library Collection-
net of depreciation 
TOTAL ASSETS 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable 
Accrued salaries and other liabilities 
Unearned revenueNtate and federal grants 
Deposits 
Accrued vacation pay 







Total Net Assets 
TOTAL LIABILITIES AND NET ASSETS 





Cashier's Operating Funds 
Budgeted Fund Balance-Capital Projects 
Budgeted Fund BalancO-Non-capital Projects 
Total Working Capital 
Funded Reserves 
Total Allocated Fund Balance 
Unallocated Fund Balance 
Total Unrestricted Fund Balance 
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NOTES TO STATEMENTS OF NET ASSETS 
MOREHEAD STATE UNIVERSITY 
MARCH 31, 2003 AND 2002 
1. These Statements of Net Assets include the unrestricted current funds, restricted current 
funds, endowment funds, and plant funds of the University. Agency funds held for others 
are not included. 
2 Accounts receivable are shown net of allowance for uncollectible student accounts of 
$858,760 at March 31,2003 and $718,591 at March 31,2002. Also included in this category 
is the sum of$3,109,575 receivable from federal and state grant agencies at March 31, 2003 
and $1,944,149 at March 31,2002 
3. Notes receivable represent balances owed the University from borrowers who have 
participated in the Federal Perkins Loan Program. The balance is presented net of 
allowance for uncollectible accounts in the amount of $149,083 at March 31, 2003 and 
$151,885 at March 31,2002. 
4. Accumulated depreciation on buildings and equipment was $104,540,595 at March 31,2003 
and $88,625,002 at March 31, 2002. 
5. Accrued salaries and other liabilities include amounts due for withheld and matching 
portions of payroll taxes and estimated claims payable but unsubraitted to the University's 
health insurance program. 
6. Unearned revenues from federal and state grants represent amounts received but not 
expended at the balance sheet dates. 
7. Bonds and notes payable include both the current and long-term portions of amounts 
borrowed to finance the purchase of plant assets. 
8. The capital portion of the net assets balance is the equity the University has in land, 
buildings, equipment, and library holdings. 
9. Restricted net assets include the fund balances of the restricted current funds, endowment 
funds, loan funds, and expendable plant funds. 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statements of Revenues, Expenditures and Changes in Fund Balance 
For the Nine Months Ended March 31, 2003 and 2002 
2002-2003 2001-2002 
Percent of Percent of 
Amended -Actual to Amended Actual to 
Budget Actual Budget Budget Actual Budget 
REVENUES 
Educational and General 
Tuition and Fees $27,200,741 $28,119,214 103.38% $ 25,399,085 $ 25,159,593 99.06% 
Gov't Appropriations 43,542,652 35,571,692 81.69% 41,943,199 34,565,968 82.41% 
City Grants 50,000 15,000 30.00% 50,000 50,000 100.00% 
Unrestricted Gifts 0 0 0 0 
Indirect Cost Reimbursement 437,558 385,584 88.12% 346,000 406,805 117.57% 
VI Sales & Services of Ed. Activities 1,258,272 954,853 75.89% 1,223,146 975,297 79.74% 
0 
Other Sources 1 ,874,198 1,691 ,47,6 90.25% 1,588,075 1,329,935 83,75% 
Budgeted Fund Balance - E & G 7,568,311 0 8,090,722 0 
Total Educational and General $81,931,732 $66,737,819 81.46% $ 78,640,227 $ 62,487,598 79.46% 
Auxiliary Enterprises 
Housing $ 7,820,338 $ 6,999,757 89.51% $ 8,637,150 $ 6,626,137 76.72% 
University Store 3,384,000 2,941,244 86.92% 3,150,000 3,553,147 112.80% 
Food Services 651,500 610,999 93.78% 608,500 552,933 90.87% 
Other 207,400 112,734 54.36% 207,600 140,044 67.46% 
Total Auxiliary Enterprises $ 12,063,238 $10,664,734 88.41 o/o $12,603,250 $ 10,872,261 86.27% 
TOTAL REVENUES $ 93,994,970 $77,402,553 82.35% $ 91 ,243,477 $ 73,359,859 80.40% 
L_ -
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statements of Revenues, Expenditures and Changes in Fund Balance 
For the Nine Months Ended March 31, 2003 and 2002 
Amended 
Budget 
EXPENDITURES AND TRANSFERS BY DIVISION 
Educational & General 
President & Administration 
University Relations 
Development 










Total Auxiliary Enterprises 
TOTAL EXPENDITURES AND 
TRANSFERS BY DIVISION 



























































$ 78' 152,459 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period January 1, 2003 to March 31, 2003 
Amended Amended 
Budget Budget 
Opening As Of As Of 
Description Budget 01/01/2003 Adjustments 03/31/2003 
Revenues and Other Additions 
Tuition and Fees $27,092,365 $27,094,061 $ 106,680 $27,200,741 
Government Appropriations 42,747,300 43,821,523 (278,871) 43,542,652 
Government Grants & Contracts 50,000 50,000 50,000 
Indirect Cost Reimbursement 328,658 345,486 92,072 437,558 
Sales and Services of Ed. Activities 931,375 1,148,949 109,323 1,258,272 
Other Sources 1,513,714 1,756,281 117,917 1,874,198 
Budgeted Fund Balance • E&G 7,216,371 7,429,311 139,000 7,568,311 
Auxiliary Enterprises 11,323,450 11,323,450 43,748 11,367,198 
Budgeted Fund Balance - AUX 929,967 696,040 696,040 
V> 
Total Revenues and Other Additions $92,133,200 $93,665,101 $ 329,869 $93,994,970 
N 
Expenditure Authorizations by Division 
Educational & General 
President & Administration $ 547,709 $ 615,663 $ 31,033 $ 646,696 
University Relations 1,914,147 2,010,176 23,316 2,033,492 
Development 834,806 864,916 (4,921) 859,995 
Administration & Fiscal Services 11,901,441 12,700,139 87,831 12,787,970 
Student Life 12,666,751 12,727,346 (57,723) 12,669,623 
Academic Affairs 41,508,365 42,469,565 216,033 42,685,598 
Debt Service & Mandatory Transfers 2,835,432 2,738,831 2,738,831 
Other 7,757,302 7,402,060 74,433 7,476,493 
Total Educational & General $79,965,953 $81,528,696 $ 370,002 $81,898,698 
Auxiliary Enterprises 
Administration & Fiscal Services $ 7,463,859 $ 7,927,949 $ (14,144) $ 7,913,805 
Student Life 873,549 1,013,024 (25,989) 987,035 
Debt Service 2,499,887 2,499,887 2,499,887 
Other 1,329,952 695,545 695,545 
Total Auxiliary Enterprises $12,167,247 $12,136,405 $ (40,133) $12,096,272 
Total Expenditure Authorizations $92,133,200 $93,665,101 $ 329,869 $93,994,970 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period January 1, 2003 to March 31, 2003 
Notes of Significant Adjustments to Revenue and Other Additions 
I ' ~---· 
~-
Tuition and Fees 
Excess tuition revenue totaling $100,000 was allocated to Academic Affairs for the instructional equipment replacement 
program. This brought total funding of this program to $150,000. 
Government Appropriations 
• State appropriations were reduced by $1,017,600. During the third quarter, a 1% non-recurring operating budget 
reduction plan was implemented in that $524,675 was subtracted from operating budgets across all divisions. However, 
Academic Affairs was held to a .5% reduction, and Student Life was held to a .8% reduction. The remaining $492,925 
reduction will be reflected in the fourth quarter report. 
• Unbudgeted revenue totaling $234,909 was received from the CPE Regional University Excellence Trust Fund 
Endowment Program "Bucks for Brains Program" and subsequently transferred to the MSU Foundation. 
Indirect Cost Reimbursement 
Unbudgeted revenue totaling $92,072 was distributed to IRAPP and Sociology, Social Work, and Criminology. This amount 
was 50% of the total amount generated from indirect cost reimbursement received from grants involving IRAPP personnel. 
Sales & Services of Educational Activities 
Unbudgeted revenue allocated during the third quarter totaled $109,323. 
• Eagle Athletic Fund (EAF) support from the MSU Foundation totaled $65,867. The funds were budgeted in various 
athletic programs. 
• The Kentucky Folk Art Center (KFAC) revenue and expense accounts are now managed in the University's unrestricted 
current fund. Previously, their accounts were managed as a separate entity. Revenue totaling $17,467 was received in 
the third quarter and then transferred to KFAC expense accounts. 
Other Sources 
Budget allocations from other sources increased by $117,917 in the third quarter. 
• Unbudgeted support from the MSU Foundation totaled $43,275 
• $16,657 Academic Affairs 
• $ 3,277 Development 
• $22,662 University Relations 
• Miscellaneous other income totaling $57,737 was received and allocated primarily to the Divisions of Academic Affairs 
and Administration and Fiscal Services. 
' ,_j ,--, ! __ , 
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Budgeted Fund Balance - E& G 
A fund balance allocation of $139,000 was made for the purchase of the Blair property located at 36 East Second Street and 
208 Martindale Drive. 
-. - _ __) 
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MOREHEAD STATE UNIVERSITY 
Budget Amendments Greater Than $200,000 
For the Period January 1, 2003 to March 31,2003 
Amount 
x_ __ ; l__. c::::.. 
Description 
$ (524,675) In March of 2003 and with House Bill269, the state 
imposed a budget reduction of state operating 
appropriations for MSU totaling $1 ,017,600 from the 
amount previously indicated in House Bill1. During the 
third quarter, MSU implemented a 1% non-recurring 
operating budget reducation plan in that $524,675 was cut 
from operating budgets across all divisions. As part of this 
plan, Academic Affairs was held to a .5% reduction, 
Student Life was held to a .8% reduction, and all other 
divisions reduced budgets by the full 1 %. Another 
($492,925) adjustment will be made in the fourth quarter 
for the balance of the total $1,017,600 budget cut. Excess 
tuition revenue will be used as the fund source for the 
fourth quarter adjustment. 
Non-Mandatory Transfers 
Transfer to Endowment 
$ 234,909 State funds were received from the CPE Regional 
University Excellence Trust Fund Endowment Program 
"Bucks for Brains Program" and subsequently transferred 






MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period of January 1, 2003 to March 31, 2003 
Equipment Purchases Greater than $100,000 
None 
Capital Construction Projects/ Land Acquisitions Greater than $400,000 
1998-00 Deferred Maintenance and Government Mandates Pool 
(CommonweaHh of Kentucky is funding 50 percent of the total cost of the projects) 
Elevator Upgrades/Installation (RH, LC, CY) 
Fire Alarm Upgrades/Replacement 
Mechanical System Replacements (AA, ADUC) 
Window Replacement (BM) 
Window Replacement (CB) 
Window Replacement (LC) 
Dam Restoration 
Residence Halls - Sprinkler Installation & Other Fire Safety Projects 
Project II -2000 
Project Ill - 2001 
Project IV - 2002 
Project V - 2003 
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MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 




2000-02 Capital Renewal and Maintenance Pool 
(Commonwealth of Kentucky is funding 50 percent of the total cost of the projects) 
Life Safety- E&G $ 200,000 
1990 Clean Air Act Compliance- E&G 
Claypool-Young Chiller Replacement 135,000 
Ginger Hall, Reed Hall, Laughlin Chiller Replacement 566,000 
Roof Replacement- Button, Rice Main!. Bldg., Claypool-Young, Combs 397,000 
Roof Replacement - Baird 150,000 
Mechanical Systems Replacements 556,800 
Mechanical Systems/HVAC 350,000 
Ceiling Tile Replacement (Rader & Laughlin) 88,400 
Window Replacement (Rader) 107,000 
Gas Fired Boiler Installation 399,000 
Central Campus Reconstruction 300,800 
$ 3,250,000 
c__:_ ' --- (- --i t ___ r--'-- L_ - <-----J 
Completion Project 
Date Status 
April, 2002 Completed 
August, 2000 Completed 
May, 2002 Completed 
October, 2001 Completed 
October, 2002 Completed 
July, 2002 Completed 
February, 2003 Completed 
October, 2001 Completed 
September, 2001 Completed 
April, 2002 Completed 
May, 2002 Completed 




KRS 164A.570 requires an annual audit to be conducted for all universities in the 
state system. The bylaws of the Board of Regents provide that the Audit Committee will review, 
evaluate, and recommend to the full Board, an accounting ftrm to conduct the University's required 
annual audits. State statutes specify that the auditing fum must be selected through a request for 
proposal process, and that a personal services contract be issued to engage the fum. 
In the spring of 2001, the University requested proposals from qualified public 
accounting fums for the auditing services. As a result of that process, the Audit Committee 
recommended and the Board approved, the fum of Crowe, Chizek, and Company to provide the 
auditing services. The contract with the fum was for the ftscal year that ended June 30, 2001 with 
options to renew the contract for four additional one-year periods. The audit fee for the extension 
periods will be the fiXed fee quoted for the original contract adjusted by an amount not to exceed 
four percent 
The services rendered by Crowe, Chizek, and Company for the 2001-2002 ftscal year 
were satisfactory and in compliance with the terms of the contract The fee for the 2002-2003 ftscal 
year will be $44,300. 
Recommendation: 
That based on the recommendation of the Audit Committee, the Board approve the 
extension of the auditing services contract with Crowe, Chizek, and Company for the 2002-2003 
ftscal year audits. 
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OF THE ANNUAL AUDIT 
Background: 
BOR (V-A-9) 
June 6, 2003 
The University is required to have an annual audit conducted of its financial 
activities. The bylaws of the Board of Regents specify that the Audit Committee will review, 
evaluate, advise and reco=end to the full Board the minimum scope of the annual audit 
The Director of Accounting and Budgetary Control and the Director of Internal 
Audits have outlined the scope of the audit that will comply with all local, state, and federal audit 
requirements. A su=ary of the audit scope is attached. 
Recommendation: 
That based on the recommendation of the Audit Committee, the Board approve the 
minimum scope of the University's audit for the year ending June 30, 2003. 
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MOREHEAD STATE UNIVERSITY 
MINIMUM SCOPE OF THE ANNUAL AUDIT 
FOR THE YEAR ENDING JUNE 30, 2003 
This document outlines the minimum scope of the annual audit of 
Morehead State University (MSU), and any applicable related entities, to be conducted 
by the University's auditors (the Firm) for the year ending June 30, 2003. Additional 
audit requirements and procedures may be added as situations warrant. 
Internal Controls 
The audit will include a review and evaluation of the existing internal control 
structure. The evaluation will provide a basis for reliance thereon in determining the nature, 
timing and extent of selective audit tests to be applied to recorded transactions and data for 
certain periods of the year. 
General Pumose Financial Statements 
The Firm will perform an audit of and issue its independent auditor's report on 
the financial statements of MSU as of June 30, 2003 and the results of its operations for the 
fiscal year then ended. The audit will be performed in accordance with audit standards 
generally accepted in the United States of America; the standards for financial and compliance 
audits contained in Government Auditing Standards (GAGAS), issued by the United States 
General Accounting Office; the Single Audit Act Amendments of 1996; and the provisions of 
Office of Management and Budgets (OMB) Circular A-133, Audits of States, Local 
Governments, and Non-Profit Organizations. The report will also include an independent 
auditor's report on supplemental information covering those supplemental schedules suggested 
to be reported on by the AI CPA Audit Guide Audits of Colleges and Universities. 
Federal Awards Programs 
The audit will include a Schedule of Expenditures of Federal Awards, which 
will be subjected to the auditing procedures applied in the audit of the financial statements. 
An opinion will be rendered on whether the Schedule is presented fairly in all material 
respects in relation to the financial statements taken as a whole. · 
The audit will report on the internal controls related to the financial statements 
and compliance with laws, regulations, and provisions of contracts or grant agreements, non-
compliance with which could have a material effect on the financial statements in accordance 
with Government Auditing Standards. A report will also be issued on the internal controls 
related to major programs and the compliance with laws, regulations, and the provisions of 
contracts or grant agreements that could have a direct and material effect on each major 
program in accordance with the Single Audit Act Amendments of 1996 and OMB Circular A-
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Intercollegiate Athletics Department: 
The Firm will perform certain agreed-upon procedures and issue a separate 
report covering the limited examination of the Intercollegiate Athletics Department and its 
related booster organization, for the year ending June 30, 2003. These procedures will be 
performed in accordance with the NCAA Financial Audit Guidelines, dated April1989, or any 
subsequent revisions. 
Corporation for Public Broadcasting (CPB): 
The Firm will issue its independent auditor's report on the financial statements 
of WMKY for the year ending June 30, 2003. The audit will be performed in accordance with 
generally accepted auditing standards and the Public Telecommunications Audit Guide and 
Requirements·as they relate to the CPB Annual Financial Report for the year ending June 30, 
2003. 
Compliance Report Under KRS 164A.550 to 164A.630: 
The Firm will also issue a separate letter covering its study of MSU' s internal 
accounting controls and administrative control procedures considered relevant to the criteria 
established by the Commonwealth of Kentucky Finance and Administration Cabinet as set 
forth in the Cabinet's Minimum Audit Scope for Compliance, dated August, 1983, or any 
subsequent revisions. 
Kentucky Folk Art Center, Inc: 
The Kentucky Folk Art Center, Inc. is a corporation affiliated with the 
University as defined in KRS 164A.610. As such, the financial statements of the Kentucky 
Folk Art Center, Inc. will be included in the scope of the audit, as appropriate. The Firm will 
issue a separate report on the financial statements of the Kentucky Folk Art Center, Inc. 
Management Letter: 
As required by generally accepted auditing standards (Statement on Auditing 
Standards No. 60), the Firm will prepare a letter of reportable conditions noted during the 
audit related to inherent weaknesses of controls, procedures, policies or noncompliance with 
governmental laws or regulations and suggest possible improvements. The Firm will 
comment and discuss those or other matters with the Director of Accounting and Budgetary 
Control, Internal Auditor, the Vice President for Administration and Fiscal Services, the 
President and the University Board of Regents. The Firm also will submit ideas or 
observations that will help achieve the University's objectives or improve efficiency in 
operations. As required by the Commonwealth of Kentucky Auditor of Public Accounts, all 
such matters conveyed to management will be documented in writing to be forwarded to the 
Auditor of Public Accounts. 
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Recommendations to management will be in the format prescribed by the 
Auditor of Public Accounts. The Firm will document the resolution status of prior year 
recommendations. 
Closing Package: 
In accordance with the directive from the Commonwealth of Kentucky 
Auditor of Public Accounts, the Firm will provide a copy of the comprehensive financial 
statements and management letter to the Auditor of Public Accounts. In addition, a report 
issued under Codification of Statements on Auditing Standards AU 623.11 through 623.17 
applicable to the "closing package" furnished by the University to the Finance and 
Administration Cabinet will be provided to the Auditor of Public Accounts by October 1, 
2003. If requested by the Auditor of Public Accounts and approved by the University, all 
working papers prepared by the audit team will be made available for review. 
Audit of Subsequent Events: 
In accordance with the directive from the Auditor of Public Accounts, the Firm 
will update the audit procedures related to events subsequent to June 30, 2003 from the last 
day of field work (projected for late September, 2003) to a date to be directed by the Auditor 
of Public Accounts. The Firm will report the results of these updated procedures in a separate 
letter, which shall be delivered to the Auditor of Public Accounts no later than the date to be 
designated. 





Five copies of the audit report, management letter, and audit of the closing 
package forms, will be forwarded to the Auditor of Public Accounts no 
later than October 1, 2003. 
The report on MSU' s financial statements is required to be delivered to the 
University by October 1, 2003. 
The Firm will provide to the Auditor of Public Accounts by October 1, 
2003, a confirmation of whether Agency Revenue Fund Receipts (per FAC 
Report 2151) and expenditures and transfers out for the General Fund and 
Agency Revenue Fund (per FAC Report 2120), were included in 
populations considered in the June 30, 2003 audit. 
The Firm will provide a representation letter by October 1, 2003 to the 
Auditor of Public Accounts stating that the Firm is in compliance with 
generally accepted auditing standards and Government Auditing Standards 
concerning continuing education requirements, independence and internal 
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The Firm will notify the Auditor of Public Accounts of matters that come 
to its attention that may have a significant impact on the Commonwealth's 
financial statements. 
The Firm will provide to the Auditor of Public Accounts by December 23, 
2003 a letter reporting the results of the application of subsequent events 
audit procedures. 
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PERSONNEL POLICY PG-58, 
REDUCTION IN FULL-TIME STAFF WORK FORCE 
AND REVISION OF PG-3, 
TYPES OF APPOINTMENTS 
Background: 
PG-58, Reduction in Full-Time Work Force (New Policy) 
BOR (V-A-10) 
June 6, 2003 
It is necessary for any organization to develop a policy for administering reductions 
in force in a systematic and equitable fashion. Current policies, PSE-6, Layoff and Recall From 
Layoff (for exempt employees), and PSNE-7 (for non-exempt employees), Layoff and Recall From 
Layoff, are inconsistent and do not require sufficient justification for making reduction in force 
decisions. 
Instead of effecting substantial revisions ofPSE-6 and PSNE-7, a new policy, PG-58 
was developed that details reduction in force procedures for all staff members. Current policies 
PSE-6 and PSNE-7 will be superceded by this policy. 
PG-3, Types of Appointments (Revision) 
PG-3, Types of Appointments, is being revised to bring the University in line with 
the requirements of the Kentucky Retirement Systems. 
Relevant verbiage from PG-1, ''Regular'' and ''Nonregular'' University Employment 
has been incorporated into the revisions ofPG-3. Therefore, PG-1 will be superceded by PG-3. 
The Faculty Senate and the Staff Congress has been provided the opportunity to 
review these policy changes and to make comments as desired. 
Recommendation: 
That the Board of Regents approve the creation ofPG-58, Reduction in Full-Time 
Staff Work Force, the revision ofPG-3, Types of Appointments, and the elimination ofPG-1, 
''Regular'' and ''Nonregular'' University Employment, PSE-6, Layoff and Recall From Layoff, and 
PSNE-7, Layoff and Recall From Layoff. 
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Reduction in Full-Time Staff Work Force 
Approval Date: 06/06/2003 
While the University strives to maintain a stable and rewarding 
work environment, conditions require that it have flexibility for 
responding to financial exigency, customer demands, and 
organizational efficiencies. In doing so, it may become necessary 
on occasion to reorganize, enlarge, or reduce the personnel 
complement in one or more units. This policy sets forth the 
procedures to be followed during reduction in force (RIF) 
strategies and provides for reasonable transition assistance to those 
employees whose positions are eliminated. 
Reductions in force shall be non-punitive and non-discriminatory. 
A. Reduction in Force (RIF): The temporary or permanent 
vacating~tQ.e,:ii_i,vqJY'iJt~@ll~~fmi[@llJI!if[ejji@!it~ 
of an occupied position or positions resulting from an 
administrative decision deemed appropriate under such situations 
as a financial exigency, a lack of sufficient work, reorganization, 
changes in technology or research needs, or other factors. 
per employed in positions which 
require student status as a condition of employment. 
This policy applies to all nan prallatiaHary full-time staff 
employees who are separated from the University involuntarily for 
reasons of reorganization or necessary staff reductions. It does not 
apply to faculty positions. It does not apply to employees who 
occupy positions funded by grants and/or contracts and who have 
accepted offers made explicitly contingent on the continuation of 
such external funding. It does not apply in the case of resignation, 
quit without notice, medical necessity, retirement, and involuntary 
separation resulting from unsatisfactory performance or 
misconduct. 
In preparing to implement a RIF strategy, a supervisor must notifY 
his or her supervisor, in writing, of their intent to eliminate one or 
more full-time positions. This notice of intent must include, at a 
minimum the following: 
1). A clear statement of the rationale for eliminating or reducing 
















































2). Unit functions and responsibilities must be carefully analyzed 
to determine which areas, activities, programs, or classifications 
should be reduced; 
3). The jobs and functions that will need to be performed after the 
reductions are made; and 
4). The qualifications and abilities of current unit employees to 
perform the remaining functions and whether position 
reclassifications will be requested. 
A complete listing of all full-time personnel within the budgetary 
unit(s) involved with the RIF must be attached to the written notice 
of intent. This listing must include the employees' names, gender, 
age, length ohaiate!Tajltea ~i!ID!'i.lliU.Y.t'1il1~1lli!fti6'j',(§ full-time 
service with the university, and protected status, if applicable. 
After receiving the signed approval of the appropriate vice 
president or provost, copies of the notice and employee listing 
must be forwarded to the Office of Human Resources and to the 
Mfirmative Action Officer for final approval. 
Seniority shall be the determining factor in staff reduction, except 
that the appropriate vice president may recomniend, in writing to 
the Director of Human Resources and the Affirmative Action 
Officer, that a less senior employee be retained over a more senior 
employee because of demonstrable overriding professional value 
of the less senior employee to the unit. The basis for such 
argument may be a particular certification, qualification, academic 
training, experience, or signif.ieaatly higher evaluation score. 
If two or more staff members have identical lengths of[®illlitii\\9 
University service, the supervisor will consider all relevant criteria 
but will place emphasis upon the following: 
~m'•rar.:~e\\S:Jimennt'u 'ent~''os'tW"· ~r.,t:: H,I?r.,.~ .. ,. • . , ~ ~· ·u \: .,ll!k .. , n• fl .• i!: · · q, 
+ ~). Employee performance as demonstrated through the annual 
performance evaluation system; 
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~ ~). Type of certification/licensing maintained by the employee. 
Each full-time employee subject to the reduction in force shall be 
notified in writing at least ~ ~ calendar days before the effective 
date of the reduction. The written notice is to be delivered in 
person by the immediate supervisor. A signature will be obtained 
evidencing the person's receipt of the notice. A copy of the letter 
with the receipt signature of the employee will be placed in the 
employee's personnel file. 
If necessary, payment may be made in lieu of the !?] -P--day notice. 
An employee who is notified of a ~:<!Y<:!io!fJ.iW~ 
aiseeHtinaatien will receive full benefits until the actual date of 
separation. On the date of separation, all benefits will end, except 
that medical, dental, and prescription drug benefits subscribed to 
by employee may continue until the end of the current month. If 
the employee is receiving an education benefit, that benefit 
terminates at the end of the semester in which the separation 
occurs. 
Human Resources will consult with the separated employee on 
opportunities to continue benefits through COBRA and other 
programs offered by benefits vendors. HR will also provide 
assistance in reviewing other employment opportunities with the 
University and how to access unemployment benefits. 
TEMPORARY RIF: A layoff not exceeding four months will be 
considered a temporary RIF. It will be reported as a leave without 
pay. Unused sick leave accumulation and length of service credit 
for vacation and sick leave accrual will be retained as of the date of 
the RIF and reinstated upon return to active service. At the 
employee's option, all or part of vacation accumulated as of the 
63 PG-58 
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date of the layoff may be retained and reinstated upon return to 
active service. 
PERMANENT RIF: A layoff that is anticipated to exceed a period 
of four months will be considered a permanent RIF. The employee 
will be separated with loss of all University benefits. However, if 
the staff member is reinstated or re-employed with the University 
within a period of 12 months following the date of the RIF, upon 
return to active service, he/she will receive credit for unused sick 
leave and length of service credit for vacation and sick leave 
accrual as of the date of separation. 
well'e-llli4--eff'wilthin 12 months of the date of the RIF. After 12 
months of remaining in a laid-off status, recall provisions end. 
Recall of an employee in a laid-off status will be accomplished by 
the Office of Human Resources by both telephone and written 
notification. 
An employee on layoff is responsible for informing the Office of 
Human Resources of any change in home address or telephone 
number. An employee who does not return to work within tea 
l!ii11!!J~.~ working days after being recalled shall lose 
reinstatement privileges. The Director of Human Resources may 
extend the ~ teH working day timetable if in his/her 
judgement an extension is in the best interest of the University. 
Employees on layoff shall, upon submission of an application, be 
considered as internal applicants for any other University job 
opening, for up to one year from the date of their layoff. It is the 
responsibility of the laid-off employee to keep abreast of the job 
openings published in the University's weekly UPDATE, posted 
outside the Human Resources Office, and/or listed on the HR 
Website, Employment page. Consideration will be given on the 
basis of the qualifications of the candidate(s) and their length of 
full-time University service. 
Termination of employment due to a reduction in force is not 
subject to grievance except an affected employee may grieve the 
failure of the University to follow the procedures set forth in this 
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Layoff and Recall from Layoff 
Approval Date: 07/01/85 
Revision Date: 02/05/93 
~--l!it®'B:ID1t&&t~~:G'l~~l! 
To establish conditions affecting a full-time staff exempt employee when there 
is a reduction in force because of lack of work or funds, the abolition of a 
position, or other reasons requiring general reduction of departmental staff. 
The University retains the right to determine the work to be done and 
staffing patterns needed to accomplish that work. It is expected that 
when an individual's employment is to be terminated for lack of work or 
funds or other reduction in the operating staff, employees will be provided 
two weeks' advance notice unless the layoff is due to an emergency. If 
necessary, payment may be made in lieu of the two-week advance notice. 
A layoff not exceeding four months will be classified as a temporary 
reduction in force. It will be reported as a leave without pay. Unused sick 
leave accumulation and length of service credit for vacation and sick leave 
eligibility will be retained as of the date of the reduction in force and 
reinstated upon return to active service. At the staff member's option, all or 
part of vacation accumulated as of the date of the layoff may be retained and 
reinstated upon return to active service. 
A layoff that is anticipated to exceed a period of four months will be 
considered a permanent reduction of force. The staff member will be 
separated with loss of all University benefits. However, if the staff member 
is reinstated or re-employed within a period of 12 months following the date 
of the reduction in force, upon return to active service, he/ she will receive 
credit for unused sick leave and length of service credit for vacation and sick 
leave eligibility as of the date of separation. 
The effective date of the layoff shall be the last day the employee is actively 
at work. 









from within 12 months of the date of layoff. After 12 months of remaining 
in a laid-off status, recall provisions end. 
" I ' I 
I_ ' 
' __ ;, 
Recall of an employee in a laid-off status will be accomplished by the Office 
of Personnel Services by both telephonic and written notific~tion. (' 
An employee on layoff is responsible for informing the Office of Personnel 
Services of any change in home address or telephone number. An employee 
who does not return to work within ten working days after being recalled 
shall have his/her employment terminated. The Director of Personnel 
Services may extend the ten working day timetable if in his/her judgement 
an extension is in the best interest of the University. 
Employees on layoff shall, upon submission of an application, be 
considered as internal applicants for any other University job 
r l 
I I 
' ' ' I 
'-~' 
,_j 
opening, for up to one year from the date of their layoff. It is the 
responsibility of the laid off employee(s) to keep abreast of job openings i. _ \ 
which will be published in the University's weekly UPDATE and posted 
outside the Personnel Office. Consideration will be given on the basis of the ,---. 






If the staff member returns to regular full-time employment with the J 
University within 12 calendar months following the date of termination, ·~ 
unused sick leave and length of service credit for vacation and sick leave shall ' 1 
lj be reinstated as in effect as of the date of termination of employment. 
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Policy: PSNE-7 
Subject 
Layoff and Recall from Layoff 
To establish conditions affecting a full-time staff nonexempt employee when 
there is a reduction in force because of lack of work or funds, the abolition 
of a position, or other reasons requiring general reduction of departmental 
staff. 
The University retains the right to determine the work to be done and 
staffing patterns needed to accomplish that work. It is expected that 
when an individual's employment is to be terminated for lack of work or 
funds or other reduction in the operating staff, employees will be provided 
two weeks' advance notice unless the layoff is due to an emergency. If 
necessary, payment may be made in lieu of the two-week advance notice. 
The selection of staff members to be laid off within the general classification 
of work in a department affected shall be determined by the supervisor and 
department head based on work performance and regular, full-time length 
of University service. 
A layoff not exceeding four months will be classified as a temporary 
reduction in force. It will be reported as a leave without pay. 
Unused sick leave accumulation and length of service credit for vacation and 
sick leave eligibility will be retained as of the date of the reduction in force 
and reinstated upon return to active service. At the staff member's option, 
all or part of vacation accumulated as of the date of the layoff may be 
retained and reinstated upon return to active service. 
A layoff that is anticipated to exceed a period of four months will be 
considered a permanent reduction of force. The staff member will be 
separated with loss of all University benefits. However, if the staff member 
is reinstated or re-employed within a period of 12 months following the date 
of the reduction in force, upon return to active service, he/ she will receive 
Page 1 of 2 
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credit for unused sick leave and length of service credit for vacation and sick 









The effective date of the layoff shall be the last day the employee is actively ' ' 
at work. 
~ ~ 
Employees on layoff may be recalled to the position they were laid-off from 
within 12 months of the date of layoff. After 12 months of remaining in a rr 
laid-off status, recall provisions end. 1 ... 1 
Recall of an employee in a laid-off status will be accomplished by the Office 
of Personnel Services by both telephonic and written notification. 
An employee on layoff is responsible for informing the Office of Personnel · ·r 
Services of any change in home address or telephone number. An employee · ) 
who does not return to work within ten working days after being recalled r; 
shall have his/her employment terminated. The Director of Personnel · 
I ) 
Services may extend the ten working day timetable if in his/her judgement 
an extension is in the best interest of the University. . -., 
Employees on layoff shall, upon submission of an application, be 
considered as internal applicants for any other University job opening, 
for up to one year from the date of their layoff. 
' 
' ' 
It is the responsibility of the laid off employee(s) to keep abreast of job i 1, 
openings which will be published in the University's weekly UPDATE and 
posted outside the Personnel Office. Consideration will be given on the !'l 
basis of the qualifications of the candidate(s) and their length of full-time 
University service. . .... 
' ; \ , __ _, If the staff member returns to regular full-time employment with the 
University within 12 calendar months following the date of termination, ~ , r 
unused sick leave and length of service credit for vacation and sick leave , 
eligibility shall be reinstated as in effect as of the date of termination of 
employment. 
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Types of Appointments 
Approval Date: 07/01/85 
Revision Date: 06/22/94; 06/06/03 
The eurpose of this policy is to list and define the types of 
~m.P,l'hyin~H~ appointments wftfeh Elf~ may be made at the 
University. 
A fuUo'W.Lm~ Standing l Appointment designates an 
appointment that is full-time and for which no ending date 
is specified. Such appointments are terminable in accordance 
with the appropriate University policy. ij{tn~mm Standing 
Appointments a1 e tegt~laJ (see PC 1 ana PC 4) ana must be 
ba .•;ked wit~ budgete~ funds. The position_for_each ~ 
!fhm~ Standmg Appomtment appears as a !me Item o · a 
departmental budget sal~ schedule and is assigned a budget 
position number. f}Ill®fujl~ Standing Appointments may 
be used for all four payroll classification categories namely: 
1) Academic; 2) Administrative; 3 Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). ;~mmlfi.E Standing Appointments 
may be specified for Se'l'eft,.-e~t; 
twelve months fiscal 













































v.4:tieh qHalif.:ies as eeHtitrttiHg part time (see PC 1). Stteh 
appoiHtments are ter m:iaable ifl aeeon:la-r.tee ·with the 
appropriate policy. 
A 5iill~ima Fixed Teu'ft I Appointment designates an 
appointment wfiieh ~fi~ is full-time for a fixed of time 
Such !s~fat~l~eias~t!siiJ~<ii~iijij~ji~~~~~· The positioa not have to be backed by permanent 
Fixed Tefffi I ~ppointments may be 
used for all four payroll classification categories noted 
above. This includes instructors and any other individuals 
in a classification not covered by the tenure 
Such 
5tfttetl 
FiJted Term I ~\ppoiH:tm:eftts may be Hseel Yi4'lefl hiriHg aH 
iaelividttal to serve iH aa I\:etiag or lflterim: capacity. 
Fi:ced Term I AppsiHtmeHts, fer these whs EJ:Halif, tiflSet' 
the UniYersity's Earl-y Retiremeftt policies (see PC 43 Of 
P1\e 2§) may be made fey Ufl to feHr eeH:seeuti, e yeaf's. 
PiJreel Term I l.tppoiHtmea£5 fey faeulty may HOt eJteeeel eae 
aeadeffiie year Her spaH tv;o aeaelemie years, aHEi the total of 
these a-ppoiHttnents eaHH:Ot eJteeed fi·te aeaelemie years. 
FiJreel term appoiatm:eH:ts eaH:H:Ot Be eeH:vette6 to staH:6iag 
appsiHtmeHts withsHt aft apprspriate seareh. 
?'leH: faet1lty Fi]fe6 Tet m: I i'.rppoifttm:eftts ate reH:eVtlaele. 
Per0;eH:s a~~eiateS to fi]fecl tetm: ap~oimmeats ate aot 
es!Wel'tee ts staHSiHg appsiHtmefits withsHt M apprspl'iate 
seareh. 
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FIXED TERM II 
>''rPPOil'JTMENT. 
A FiJrecl Term II i\ppeiatmeflt elesigaates aft appei:atmefl:t 
iHte a faculty, administrative er eJrempt level ~esitieH that 
is ft~ll time fer ttp te siJf Hine ealeHelat ffiBHths at par--t time 
fer ttp te eHe} ear. Saeh apfleintmeats ate aoa Fegalar ar:ui 
are fet a fiJreel pet iod of time. PiJceel Tet m II l'rflpaiHtffi:eHts 
ate provicled oaly legally maHdated l9eHefits. St~eh 
appoiHtmeH:ts are diseetrtifl:Hed atttomatiee:lly at the stttt:et:l 
eHeliag elS:te er earlier if :fe1 eattse. 
FiJfeel Tetm II l'rppoiH:tmeHts ffift]" flat be reaevrecl. 
1. If fttll time fer ttp to siJf ealeaelar meaths, tlfltil a 
period ef siJr additieaal raeaths has elapsed, er 
2. If less tbaH fttll time ( G9qt,j fer a perieel ef ttp to otte 
year, Hfltil a petioc:i of si9f atiditioHal moftths has 
elapseel. 
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A Wage Payrall Appaiatmeat desigaill;es ftH appaiHtffieHt 
iata a aaamrempt leYel pasitiaa whieh is full tiffie fer up ta 
siJf ealeHdar maaths ar less than full time fer tip ta afle yeH. 
1. Stteh fttll time temparary appaiatmeflts may Hat 
ereeeel siJf (6) ealerlEiar meath:s anS are Hat 
reflew able. 
2. Sttel=t f3tlFt tiffie S:J?f30iatmeH:ts ms:y Be fet aft 
ift:defiflite f3Efieel se leag as the etnpleree v:etlrs less 
thafl a ealefl:daf' er fiscal year s:vefage ef eHe ltuaelreel 
(10CJ1 hattrs per maHth. 
Wage Payrall Appaiatmeats p1 a, ide aaly legally manaill;ea 
beHefits aHel may Be termiaated upofl aotiee. /';.; PeiSSHflel 
I'.cctioH Reqttest is sttbmitt:ed Oft which the time pefiecl fey 
the ~poifltmeat aad the rate ef pay are elesigHai:eel. A:eftlsd 
hoHrs y, e1 h:eel are te Be recorded aael suBmitted eH Bi 
weeldy titne sheets. 
A Supplementalry Appointment desi ates an appointment 
which is supplementary to a· ,lill~1N&ie Standing or !RuUL5J.lf\tt4 
Fixed-+erm Appointment and has the effect of providing an 
additional contractual provision beyond the terms of the 
Standing or Fixed Term Appointment. For example, a 
Supplementalry Appointment may be used if an individual 
whose regular appointment is for nine months but whose 
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appointment is extended for one to three additional months. 
Supplementalory Appointments will also be used to designate 
those appointments which are supplementary to~~ 
Standing or [['/J:JJl¥7!'Wrl~ Fixed Terftl: Appointments to 
compensate for approved addition~! services normli 
~~tsi,d~ , th~ .. sc~~e. _of . rej;lllar., d';lt!:s:_ [lor example"''"' 
~_]lern€.liral1lW"*I?:Roiltpme-n~§.ail~lli11·1Ufliid when an eligible 
employee is employed to teach a course for additional 
Sttppleftl:eHt:ary lrppeiHt:ftl:eHt:s Hl:f!Y alse be 
A. 1lisitiflg i\ppeiatmeHt tlesigflttt:es aH ftt3pOiHtmem: ifl 
vrhieli 11 Yisitiflg" is pa:r-t of the title. Stteft ftfl appeifttmeftt is 
H:OH: t egt:Ilar, v.d~ethet ftlll time or par-t time. ' 7isitiflg 
l\:ppoiHtmeHts appl} to aeaelemie pet sORRel oHl). Stteh 
appeiHt:meHt:s are Herftl:ally lifflit:ea lij3 t:e eHe year. Stteh 
appelfltftl:efltS ae Het: ha·ve w be baekea wit:h b!!Eiget:ea 
~ 
An Appointment Without Remuneration designates an 
appointment of an individual who does not receive 
remuneration for the appointment. Such individuals 
include those designated as Clinical Faculty Appointments 
outlined in P Ac-1 or those visiting faculty who are not 
being paid by the University. The position does not appear 
· as a line item on the departmental budget salary schedule 
and is not assigned a budget position number on the payroll 
record. 
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"Regular" and "Nonregular" 
University Employment 
To define regular and nonregular faculty and staff members. 
A regular faculty or staff member is a person who is appointed to a full-time 
position that will exist for more than six consecutive calendar months with 
the expectation of continuance. 
A nonregular faculty or staff member is a person who works less than 
full-time or who works full-time but is not appointed to a position that will 
last more than six consecutive months. 
A continuing part-time faculty or staff member is a person who is appointed 
to a position that is at least half time but less than full time, last for 
at least nine months, and that has an expectancy of continuation. Such 
positions are considered nonregular in that they are not eligible for 
University insurance benefits. However, they are eligible for some specific 
paid time-off conditions as designated in policies. 
NOTE: Any continuing part-time faculty or staff member participating in 
the University's insurance benefits at the time this policy becomes effective 
shall be permitted to continue such coverages. 





University personnel policies that apply to regular employees 
in his or her classification category. 
Applicable insurance benefits offered by the University. 
Regulations regarding participation in a retirement plan. 
Applicable federal and state laws including workers 
compensation and unemployment compensation. 









e. University regulations regarding employment at retirement . I 
age. 




University regulations regarding employment and retirement 
age. 
Applicable federal and state laws including workers 
compensation and unemployment compensation. 
3. Each continuing part-time faculty or staff member is subject to the .--. 
provisions of: I ' 




Applicable federal and state laws including 
compensation and unemployment compensation. 
Applicable regulations regarding the retirement plans. 
d. Those parts of the University personnel policies specifically 
designated for continuing part-time personnel such as ,- -, 
prorated vacation and sick leave. 1 1 
.-, 
If an individual employed on a nonregular basis works a schedule that meets : 1 
regular employment conditions, the supervisor shall: (a) reduce the 
individuals work schedule to a nonregular load, or (b) request that the ,-, 
position be established as a regular position, or (c) terminate the employment ~ i 
of the incumbent. If a position is established, that position shall be filled in 
accordance with normal search and/ or promotion procedures. The 


























THE SALE OF HOUSING AND DINING 




Phase IV of the residence hall fire sprinkler project was completed during the 
summer of 2002 and involved the installation of fire safety systems in Regents and Wilson Halls. 
Phase V, the final piece of the five-year project has started and will be completed during the summer 
of 2003. Phase V involves Nunn Hall, Normal Hall, Waterfield Hall, and Butler Hall. Phases IV 
and V have combined project scopes of $3.8 million. 
These projects are to be funded with proceeds of Morehead State University 
Housing and Dining System Revenue Bonds, Series R. The Vice-President for Administration and 
Fiscal Services has been working with the University's bond fiscal agent, First Kentucky Securities, 
and bond counsel Peck, Shaffer and Williams of Covington to prepare the estimates and documents 
needed for the bond sale. After adding costs of issuance, debt service reserve, and other costs to the 
project scope of$3.8 million, the issue will amount to approximately $4,285,000. Amortized over 20 
years, the annual debt service is estimated to be approximately $308,000. Provision for the debt 
service has been made in the 2003-04 operating budget. 
The bond sale is scheduled for Jtine 25, 2003. The closing for the bond sale is 
scheduled for July 9, 2003 and the bond proceeds will be available to the University at that time. 
Peck, Shaffer and Williams, bond counsel for the University, has prepared the Series 
resolution. By adopting the resolution, the Board will authorize the sale of the Series R bonds and 
authorize the Vice-President for Administration and Fiscal Services to accept the lowest and best bid 
on behalf of the Board. 
Recommendation: 
That the Board adopt: 
A RESOLUTION OF THE BOARD OF REGENTS OF MOREHEAD 
STATE UNIVERSITY AUTHORIZING THE ISSUANCE OF SAID 
BOARD'S HOUSING AND DINING SYSTEM REVENUE BONDS, 
SERIES R, TO BE DATED THE FIRST DAY OF THE MONTH IN 
WHICH SOLD; AUTHORIZING PROPER PROCEEDINGS RELATIVE 
TO THE PUBLIC SALE OF THE BONDS AND THE DISPOSITION OF 
THE PROCEEDS THEREOF; AUTHORIZING EXECUTION OF A 
NINTH SUPPLEMENTAL TRUST INDENTURE BETWEEN THE 
BOARD AND CENTRAL BANK AND TRUST COMPANY, LEXINGTON, 
KENTUCKY, AS TRUSTEE, IN COMPLIANCE WITH THE 
PROVISIONS OF THE TRUST INDENTURE DATED NOVEMBER 1, 
1966. 
81 Prepared by: Michael R. Walters 
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF REGENTS OF 
MOREHEAD STATE UNIVERSITY, AS FOLLOWS: 
Section 1. This Board hereby authorizes the issuance of its "Morehead State University 
Housing and Dining System Revenue Bonds, Series R (the "Series R Bonds"), in the principal 
amount of approximately $4,285,000, subject to adjustment of plus or minus ten percent, according 
to statutory authority as set forth in KRS 162.340 to 162.380, inclusive, and in accordance with the 
terms, provisions, conditions and restrictions set forth in that certain Trust Indenture which was 
made by this Board with Central Bank and Trust Company (successor to Pikeville National Bank & 
Trust Company), as Trustee under date of November 1, 1966, wherein the present Housing and 
Dining System of the University was created and established, and a certain Ninth Supplemental 
Trust Indenture to be dated as of the date of the Series R Bonds (the "Ninth Supplemental Trust 
Indenture"); the Series R Bonds to rank on a basis of parity and equality as to security and source of 
payment with the Board's previously issued and outstanding "Housing and Dining System Revenue 
Bonds," Series H, I, N, 0, P and R (the "Outstanding Bonds"). 
Section 2. In order to assure the purchasers of the Series R Bonds that interest thereon 
will be excludable from gross income for federal income tax purposes and exempt from Kentucky 
income taxation, the Board agrees that (1) the Board will take all actions necessary to comply with 
the provisions of the Internal Revenue Code of 1986 (the "Code"), (2) the Board will take no actions 
which will violate any of the provisions of the Code, or that would cause the Series R Bonds to 
become "private activity bonds" within the meaning of the Code, (3) none of the proceeds of the 
Series R Bonds will be used for any purpose which would cause the interest on the Series R Bonds 
to become subject to federal income taxation, and that the Board will comply with any and all 
requirements as to rebate (and reports with reference thereto) to the United States of America of 
certain investment earnings on the proceeds of the Series R Bonds. 
The Board has been advised by Bond Counsel, Peck. Shaffer & Williams ILP, Covington, 
Kentucky, and therefore believes, that the Series R Bonds are not "private activity bonds" within the 
meaning of the Code, and that interest on the Series R Bonds is not included as an item of tax 
preference in calculating the alternative minimum tax for individuals. 
Prior to or at the time of delivery of the Series R Bonds, the Chairman of the Board and/ or 
the chief financial officer of the University shall execute the appropriate certifications with reference 
to the matters referred to above, setting out all known and contemplated facts concerning such 
anticipated expenditures and investments, including the execution of necessary and/ or desirable 
certifications of the type contemplated by applicable Treasury Regulations in order to assure that 
interest on the Series R Bonds will be exempt from all federal income taxes and that the Series R 
Bonds will not be treated as arbitrage bonds. 
Section 3. The Board hereby agrees, to comply with the provisions of Rule 15c2-12, as 
amended and interpreted from time to time (the "Rule"), promulgated by the Securities and 
Exchange Commission (the "Commission") pursuant to the Securities Exchange Act of 1934. In 
order to comply with the Rule, the Continuing Disclosure Agreement dated the dated date for the 
Series R Bonds between the Board and the Trustee is hereby authorized and approved, substantially 
in the form presented or described to the Board, with such modifications and additions as may be 
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the Board and the President and Treasurer of the University are each separately authorized to 
execute and deliver the Continuing Disclosure Agreement. 
Section 4. In order to implement the issuance of the Series R Bonds, and to make 
provision for all details relating to the Series R Bonds, including the date thereof, the disposition 
thereof, respective conditions and limitations applicable to the public offering thereof, maturities, 
redemption provisions and security and source of payment thereof, and in order to comply with the 
requirements of the Indenture, in connection therewith, this Board shall execute the Ninth 
Supplemental Trust Indenture with Central Bank and Trust Company, Lexington, Kentucky, as 
Trustee. A proposed form of Ninth Supplemental Trust Indenture has been prepared in advance by 
Bond Counse~ Peck, Shaffer & Wt!liams ILP, Covington, Kentucky, with the approval of the 
President of the University and the Vice-President for Administration and Fiscal Services of the 
University, and the Financial Advisor, First Kentucky Securities Corporation, in the usual and 
customary form prescribed in the Indenture, with permissible modifications and corrections which, 
in the opinion of Bond Counsel and the President of the University, do not change the import 
thereof in any material respect. The form of the Ninth Supplemental Trust Indenture is hereby 
approved and shall be executed by the Chairman and attested by the Secretary of the Board. 
Section 5. The forms of Notice of Bond Sale, Official Terms and Conditions of Sale of 
Bonds, Bid Form and Official Statement, shall be in such form as approved by Bond Counsel, by 
the Financial Advisor and by the President or Treasurer of the University. 
The Board authorizes the publication of the Notice of Bond sale in accordance with Chapter 
424 of the Kentucky Revised Statutes and the Financial Advisor is authorized to disseminate copies 
of the Official Statement. The President of the University and any other officer of the Board are 
each further authorized to deem the Official Statement, in both preliminary and final form, to be 
"final" for purposes of Securities and Exchange Commission Rule 15c2-12. 
Sealed bids for the purchase of the Series R Bonds shall be opened and considered by the 
Vice-President for Administration and Fiscal Services of the University on such date and at such 
time as designated by the Vice-President for Administration and Fiscal Services, whereupon the 
Vice-President for Administration and Fiscal Services shall, pursuant to a certificate of award, accept 
on such date the lowest and best bid for the Series R Bonds as recommended by First Kentucky 
Securities Corporation, the Financial Advisor to the Board. 





CERTIFICATE OF SECRETARY 
The undersigned Secretary of the Board of Regents of Morehead State University, 
Morehead, Kentucky, hereby certifies that the foregoing Resolution was adopted by the Board of 
Regents at its meeting held on June 6, 2003, and has been duly recorded in the official minutes and 
records of this Board of Regents. 
Witness my signature this __ day of _______ ~ 2003. 






















' e-' PURCHASE OF PROPERTY AND 
EXCEPTION TO THE UNIVERSITY'S MASTER PLAN 
BOR (V-A-12) 
June 6,2003 
' 'i Background: 
The University is proceeding to bid and award the contract for the access road to the 
i ' antenna site for the satellite tracking station. Part of that contract involves clearing a parcel of land 
:_; to give line of site access to the horizon for the antenna. The property is owned by James and Joyce 
LeMaster and is approximately one acre in area. 
L-'J The University has been involved in negotiations with the LeMasters to acqnire this 
piece of property and has reached an agreement for the purchase. The LeMasters have agreed to sell 
i ; the property to the University for $32,500. They will in turn, donate $10,000 of that purchase price 
, ! to the MSU Foundation, Inc. We have obtained an appraisal on the value of the property that 










In order to proceed with our road contract, we need to acqnire this piece of 
property. The Board's policy for real property transactions states that to acqnire property not in the 
Master Plan, prior approval must be obtained from the Board. Also, the Board must approve ari 
exception to the Master Plan. 
Recommendation: 
That the Board approve the purchase of the approximately one acre of land from 
James and Joyce LeMaster and approve the exception tb the Master Plan. 






The Council on Postsecondary Education requit:es students who are not Kentucky 
residents to pay a higher level of tuition than resident students. Administration Regulation 13 KAR 
2:045, "Determination of Residency Status for Admission and Tuition Assessment Purposes," 
requit:es each public postsecondary institution to establish a policy for administering the residency 
regulation. 
Students are determined to be either a resident of Kentucky or a non-resident upon 
completing an application for admission. The responsibility for registering under the proper 
residency classification is that of the student. It is the student's obligation to raise questions 
concerning residency classification and make application for change of residency classification with 
the administrative officials of the institution. 
A student classified as a non-resident is considered to retain that status until the 
student makes written application for reclassification in the form prescribed by Section 4(3) of 13 
KAR 2:045 and is officially reclassified by the proper administrative officials. 
While the University has had a working process for students to appeal their residency 
status, the policy has not been approved by the Board of Regents. 
The guidelines addressing residency decisions and the appeal process are attached. 
Recommendation: 
That the Board of Regents approve the policy regarding residency appeals. 












Morehead State University 
Classification of Residency for Fee Assessment Purposes 
I. Rationale for Residency Policy 
The Council on Post-Secondary Education (CPE) has promulgated an administrative 
regulation 13 KAR 2:045- "Determination of Residency Status for' Admission and Tuition 
Assessment Purposes" - that requires each public postsecondary institution to establish a 
policy for administering the residency regulation. 
II. Institutional Administration 
A. Initial Classification of Residence 
The initial classification of residency shall be determined by the Office of Admissions 
for undergraduate students, and the Office of Graduate Programs for graduate 
students. In accordance with the requirements of 13 KAR 2:045, the determination 
shall be based upon the facts in existence when the credentials for admission for a 
specific academic term have been received and during the period of review; 
information derived from admission materials; and other information available from 
any source. In cases where the application for admission does not provide sufficient 
information for an initial classification, the Office of Admissions or Graduate Programs 
may request additional information necessary for the classification decision. U pan 
receipt and review of any additional information, a residence classification shall be 
determined, and the student shall be notified by letter. Changes in the initial 
residence classification may be made by the Office of Admissions or Graduate 
Programs prior to the beginning of the term if the student furnishes sufficient evidence 
of Kentucky residency. Any appeal from the decision of the Office of Admissions or 
Graduate Programs must be filed in writing with the Office of Admissions or Graduate 
Programs within fourteen (14) calendar days of the date of the notice to the student of 
the decision, but in no event more than thirty (30) calendar days after the first day of 
classes of the academic term for which the reclassification is sought. 
B. Appeals of Residency Classification 
1. Right to Appeal 
(a) New students who wish to appeal the residency decision of the Office of 
Admissions or Graduate Programs or enrolled students who wish for a 
reconsideration of their initial determinations of residency status based upon 
change of circumstances are guaranteed the right of appeal. 
(b) At all times the burden shall be on the student to demonstrate Kentucky 
residency by a preponderance of the evidence. Although strict rules of 
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evidence need not necessarily be observed, proceedings will be governed by 
the principle of fundamental fairness to all concerned. 
(c) It is the responsibility of the student to make certain that all documentation 
required during any appeals is forwarded to the appropriate decision maker. 
The'Office of Admissions or Graduate Programs may, if requested, assist the 
student and/or parents in compiling the appropriate information. 
(d) A student will not be entitled to appeal any determination of residency status 
if the determination is because a student has failed to meet deadlines for the 
submission of information. A student may request a review of a 
determination of residency status in a subsequent academic term. 
(e) Any fees due prior to the final disposition of an appeal will be paid at the 
in-state rate, with the student to be held responsible for the out-of-state 
portion if the appeal does not result in Kentucky residency. If an appeal 
results in a change of classification, the change will not be effective earlier 
than the term during which the appeal is filed. 
2. Initial Appeals and the Role of the Office of Admissions or Graduate Programs 
(a) The undergraduate Director of Admissions and the Coordinator of the 
Graduate Programs Office shall be the institutional officers designated for 
coordination of administration of the residency regulation for their respective 
offices. Instructions for filing appeals and copies of the residency regulati6n 
are available from the Office of Admissions or Graduate Programs. 
(b) Appeals from Initial Residency Determination 
(i) All appeals from the initial residency determination shall be filed with the 
Office of Admissions for undergraduate students, or Graduate Programs 
for graduate students. An appeal to the Office of Admissions or 
Graduate Programs will be initiated by providing written notice of the 
desire to appeal to the Office of Admissions or Graduate Programs 
Within fourteen (14) calendar days of notice to the student of the decision 
to be appealed. 
(ii) Undergraduate students shall submit the residency affidavit to the Office 
of Admissions, and graduate students to Graduate Programs. A student 
may also submit other documentation. The Office of Admissions or 
Graduate Programs shall render a decision within fourteen (14) calendar 
days of the date of the student's appeal. The student will be notified in 
writing of the decision. 
(iii) If the student is dissatisfied with the decision of the Office of Admissions 
or Graduate Programs, an appeal may be taken to the Residency 
Review Committee by advising the Office of Admissions or Graduate 





































Programs in writing within fourteen (14) calendar days of the student's 
receipt of the notice of the decision. 
(c) Reconsideration of Residency Classification by Enrolled Students Due to 
Changed Circumstances 
Enrolled students who have reason to request a change of residency due to 
changed circumstances may obtain the affidavit for resident classification, 
copy of the residency regulation, and filing instructions from the Office of 
Admissions or Graduate Programs. In no case shall a residency status be 
changed without the completion of the official affidavit and supporting 
documentation. A request for reclassification of residency must be submitted 
to the Office of Admissions or Graduate Programs not more than thirty (30) 
calendar days after the first day of classes of the academic term for which 
the reclassification is sought A decision shall be issued by the Office of 
Admissions or Graduate Programs within fourteen (14) calendar days of 
submission of the affidavit and documentation to the Office of Admissions or 
Graduate Programs. A request to appeal the Office of Admissions or 
Graduate Programs's decision to the Residency Review Committee must be 
submitted to the Office of Admissions or Graduate Programs within fourteen 
(14) calendar days of the student's receipt of notification of denial. 
3. Residency Review Committee 
(a) Committee Membership 
The Residency Review Committee (Committee) shall be composed of three 
(3) staff representatives, and two (2) faculty members as appointed by the 
Vice President for Student Life for undergraduate student appeals, or 
Associate Vice President for Graduate and Undergraduate Programs for 
graduate appeals. 
(b) Meetings 
Meetings shall be convened by the Office of Admissions or Graduate 
Programs upon receipt of an appeaL Appellants shall be notified in writing of 
the meeting date, time, and place. 
(c) Procedures 
(1) Quorum- Three (3) members of the Committee shall constitute a quorum 
necessary for official action of the Committee. 
(2) Affidavit and Documentation - The Office of Admissions or Graduate 
Programs shall provide to members of the Committee copies of the 
student's residency file. Additional information provided to the Office of 
Admissions or Graduate Programs or Committee members may be 
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introduced as relevant information in determining the appropriate 
residency status. 
(3) Voting - A record shall be maintained regarding the rationale for 
changing any residence classification or for upholding the original 
classification. The record shall be available to the Appellant for 
inspection, if requested. 
(4) Personal Appearances- The Committee, as a non-adversarial group, 
shall welcome personal appearances by Appellants where the personal 
appearance might serve to clarify circumstances of the appeal. The 
Appellant may be accompanied by an advisor; however, in no case shall 
the advisor address the Committee unless requested by the Committee. 
(5) Notification of Decision - All decisions of the Committee shall be 
communicated to the Appellant by official written correspondence from 
the Committee Chair. Any denial letter shall include a citation of the 
appropriate guideline(s) referenced in making the decision. The 
Residency Review Committee shall make a determination of student 
residency status and notify the student in writing within forty-five ( 45) 
calendar days after receipt of the student appeal. 
4. Formal Institutional Hearing 
A student who appeals a determination of residency by the Residency Review 
Committee shall be granted a formal institutional hearing in ·accordance with 
Section 14 of the Commonwealth's residency regulation (13 KAR 2:045). 
A. Student Rights and Responsibilities 
( 1) The Appellant shall submit a written request for a formal institutional 
hearing to the Office of the Provost within fourteen (14) calendar days 
·of receipt by the student of notification of the residency decision by the 
Residency Review Committee. 
(2) The Appellant has the right: 
a. To be represented by legal counsel; 
b. To present information and give testimony and information in 
support of a claim of Kentucky residency. 
(3) The student shall be responsible for any expenses incurred for legal 
representation in support of the student's claim of residency. 
B. Institutional Rights and Responsibilities 
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(1) The formal institutional hearing shall be administered through the Office of the 
Provost. The Provost shall appoint a hearing officer who shall be a person: 
a. Not involved in determinations of residency except for formal hearings at 
Morehead State University, and 
b. Not an employee in the same organizational unit as the Office of Admissions 
or Graduate Programs. 
(2) Morehead State University may be represented at the hearing by Counsel. 
(3). A hearing shall be scheduled within forty-five (45) calendar days following receipt 
of the student's written request. 
(4) The Office of the Provost shall forward the following items to the hearing officer. 
a. Student's written request for a formal institutional hearing; and 
b. Copy of the studenrs residency file including the residency affidavit and 
supporting documentation. 
(5) The institution shall bear all institutional expenses of the hearing, not to include 
any expenses incurred by the Appellant. 
(6) New information and documentation provided by the student not available during 
any prior consideration shall result in a recommendation by the hearing officer to 
remand the case to the Residency Review Committee for further action. A 
remand shall require the Residency Review Committee to reconsider the 
determination of residency status in light of the new information. 
C. Notification of the Administrative Hearing 
(1) Notice of the hearing shall be by mail to the Appellanfs local and/or permanent 
address no fewer than twenty (20) calendar days prior to the hearing. An effort 
shall be made to schedule the hearing on a date that is convenient to the parties 
involved. · 
(2) The notice shall include: 
(a) A statement of the date, time, place, and nature of the hearing; and 
(b) The name, official title, and mailing address of the hearing officer. 
D. Conduct of the Hearing 
(1) The hearing shall be conducted at a time and place determined by the hearing 
officer. 
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(2) The hearing officer shall preside over the conduct of the hearing and shall 
regulate the course of the proceedings in a manner to promote the orderiy and 
prompt conduct of the hearing. 
(3) The hearing officer shall afford all parties the opportunity to respond, present 
evidence, conduct cross-examination, and submit rebuttal evidence. 
(4) If a party fails to attend or participate in the hearing or other stage of the 
administrative hearing process, or fails to comply with the orders of a hearing 
officer, the hearing officer may adjourn the proceedings and issue a 
recommendation to the Provost for default order granting or denying residency as 
appropriate, or may conduct the proceedings without the participation of the 
defaulting party, having due regard for the interest of justice and the orderiy and 
prompt conduct of the proceeding. 
(5) A hearing officer may conduct an administrative hearing by telephone or video 
conference if each party to the hearing agrees. 
(6) All ~earings shall be tape recorded. 
E. Final Disposition 
(1) The hearing officer shall render a written recommendation to the Office of the 
Provost within fourteen (14) calendar days after the hearing is concluded. The 
written recommendation shall state the reason(s) for the recommendation. 
(2) Within fourteen (14) calendar days of receipt of the hearing officer's 
recommendation, the Office of the Provost shall render a final written decision. 
Notice of the decision and the hearing officer's recommendation shall be made to 
the Appellant by registered mail, return receipt requested. 
Ill. Effective Date 
These procedures shall be effective immediately upon approval by the Morehead State 
University Board of Regents. 
Revision Date: April 2003 


































UNIVERSITY POLICE STANDARD OPERATING 
PROCEDURES MANUAL REVISIONS 
Background: 
BOR (V-A-14) 
June 6, 2003 
KRS 16.4950 establishes the authority for the creation of the Office of Public 
Safety. It delegates virtually all policy decisions to the "governing board," which in this case is 
the University Board of Regents. 
The Public Safety Policy Manual was first approved and published in 1980 and 
amended in 1987. A new version was published, with Board approval, in 1992 and amended in 
1993. As part of the process for accreditation by the Kentucky Association of Chiefs of Police, 
the manual was revised in 1996. The manual has served us well over the years. 
Analysis: 
The following revisions represent housekeeping changes to address minor errors 
and omissions and to bring the manual up to date with current titles and organizational structure, 
including reference to the University Police Department as part of Public Safety. New policies 
have also been added to remain compliant with guidelines for accreditation by the Kentucky 








Chapter 23, Emergency and Pursuit Driving 
Chapter 24, Internal Affairs 
Chapter 25, Evidence and Property Handling and Control 
Chapter 27, Ticketing, Vehicle Towing and Impounding 
Chapter 28, Performance Evaluation and Promotion 
Chapter 30, Domestic Violence Enforcement Policy 
Patrol 002, Fire Alarm Response 
Office 004, Crime Preventing 
Section VI: Emergency Operations Plan (Revision of this plan is an ongoing process.) 
New Sections/Chapters: 
Section IV: Chapter 9, Telecommunications 
Chapter 12, Sobriety Check Points 
Chapter 14, Bike Patrol Unit 
Chapter 26, Office Technology Policy 
Chapter 29, Forfeiture of Assets 
Prepared by: Joe Cline 
Chapter 31, Responding to Medical Emergencies 
Chapter 32, Racial Profiling 
Chapter 33, Responding to Rowan County Detention Center for Assistance 
Section V: Training 001, Field Training Operation (FTO) 
Recommendation: 
That the Board of Regents approve the revised University Police Standard 
Operating Procedures Manual. 
94 Prepared by: Joe Cline 
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RATIFICATION OF REVISED OPERATING 
AGREEMENT WITH FRIENDS OF 




1. Under provisions of state law, Kentucky Folk Art Center, Inc., now known 
as Friends of the Kentucky Folk Art Center, Inc. (FKF Aq, was declared an affiliated 
corporation of Morehead State University by the Board of Regents on September 18, 
1998. As such, the Board of Regents of the University must approve agreements 
between the University and the corporation. 
2. The FKF AC Board of Directors met on March 21, 2003, and amended the 
corporation's articles of incorporation to change the legal name of the corporation to 
Friends of the Kentucky Folk Art Center, Inc. 
3. The existing operating agreement between the two entities was revised, 
effective June 1, to reflect the new name of the corporation. A copy of the revised 
agreement is attached . 
Recommendation: 
That the Board of Regents ratify the revised operating agreement between the 
University and the Board of Directors of Friends of the Kentucky Folk Art Center, 
Inc., as presented herein. 
Prepared by: Keith Kappes 
9$ 
REVISED MEMORANDUM OF UNDERSTANDING 
BETWEEN 
MOREHEAD STATE UNIVERSITY 
AND 
FRIENDS OF KENTUCKY FOLK ART CENTER, INC. 
Morehead Stare University (University) and Friends of Kentucky Folk Art Center, Inc. (FKFAC) hereby agree 
to the following revised memorandum of understanding reflecting the affiliated foundation status of FKF AC as 
per KRS Chapter 164A, adopted Sept. 11, 1998, by the FKFAC Board of Directors and submitred to the 
Kentucky Genernl Assembly's Administrative Regulation Review Subcommitree for adoption of the required 
Kentucky Administrative Regulation to authorize MSU to operare an affiliated corporation. 
KFAC Directors 
The election of FKFAC Directors will be ratified by the MSU Board of Regents. 
F acilit;y Support 
The University shall provide space for FKFAC and shall provide utilities, repairs, insurance, maintenance, 
security, and custodial services. 
Permanent Collection 
FKFAC shall serve as steward of the Folk Art Collection (Collection) owned by the University. FKFAC will 
provide storage, conservation, registration and cataloguing services for the Collection. FKF AC may also 
exhibit the Collection and conduct educational programming relating to the Collection. Individual pieces of 
the Collection may be deaccessioned when agreed upon by both parties, by following approved policies and 
procedures. Appraisals for the purpose of obtaining insurance and the insurance for the Collection shall be 
provided by the University. 
Personnel 
The University shall maintain, on its payroll, a Director and other professional and support personnel to 
manage and operate the FKF A C. The employees assigned to FKF AC will be subject to University personnel 
and operating policies and regulations. 
The Director of the Kentucky Folk Art Center shall serve as liaison to the FKF AC Board of Directors but shall 
report to the University's Vice President for University Relations. The Board of Directors of FKF AC shall 
assist in the selection of the Director. 
FKFAC Financial Responsjbilit;y 
As an affiliate agency of Morehead State University, FKFAC will abide by all University regulations regarding 
purchases, expenditures, and record keeping, and provide quarrerly financial statements of operations. The 
Museum Store sales and purchases, admissions, donations, grants, sponsorships, memberships, and other 
program and operating income and expenses will be administered through the University. In addition, the 
University and FKFAC shall comply with the annual audit and externally funded reimbursement provisions of 
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Other Support Services 
FKF AC may purchase goods from the University and utilize support services including but not lintited to, 
printing services, telecommunications, vehicle leasing, postage, computer purchases, and other purchases made 
through University price contracts or bidding processes. FKF AC will reimburse the University, as appropriate, 
for the cost of the goods and services. 
Record Review 
FKF AC and the University agree that access to all FKF AC personnel and financial records will be available to 
any authorized party designated by the University's Vice President for University Relations during the life of 
this agreement. Monthly activity and quarterly financial reports shall be provided by KF AC to individuals 
designated by the University. 
Fund Raising and Gifts Management 
FKFAC will coordinate its fundraising activities with the University's Office of Development and will make 
reasonable efforts to solicit contributions only from donors mutually agreeable to the University and the 
FKFAC. Gifts to the FKFAC will be forwarded to the MSU Foundation, Inc., to be acknowledged, recorded 
and deposited for use by FKF AC in consultation with the University. 
Duration of Agreement 
This revised agreement shall be effective as of June 1, 2003, and shall remain in effect until such time as it is 
mutually amended or terminated by the University. 
IN WITNESS WHEREOF, we have hereunto affixed our signatures this _day of~ 2003. 
For Morehead State University For Friends of Kentucky Folk Art Center, Inc. 
Signature Signature 
Title Title 




2003/2004 OPERATING BUDGET, 




The proposed 2003/2004 Operating Budget reflects Morehead State University's 
continued efforts to further the goals and objectives identified in the Pride & Promise: 
Morehead State University's Strategic Plan 2001-2006. The proposed budget reflects the 
University's commitment to improve faculty and staff compensation and the continued 
advancement of numerous academic and student support initiatives. 
This year's budget preparation process continued to be inclusive of campus input and 
representation. Information was collected from operating units to develop revenue 
projections and identify changes in University fixed and unavoidable costs. Operating unit 
heads also participated in developing a I. 875 percent budget reallocation plan necessary to 
offset a reduction in state appropriations and fund 2003/2004 budget priorities. The 
University Planning Committee completed a comprehensive assessment of79 strategic 
budget proposals developed by the academic and administrative operating units to advance 
the institution in accordance with unit plans and the University Strategic Plan. Budget 
priorities were presented and discussed with the Board of Regents initially at the March 11, 
2003 meeting and again at a workshop on May 2, 2003. The result is a proposed $96.3 
million budget that advances the University's mission by focusing on the most important 
. goals and objectives. 
The parameters outlining the administration's management responsibilities related to 
the 2003/2004 Operating Budget and periodic reporting reqnirements to the Board of Regents 
are specified in the Budget Adoption Resolution on pages A-9 and A-10 of the separately 
bound Operating Budget. 
Analysis - Operating Budget: 
The University Strategic Plan adopted by the Board of Regents in June 2001 proudly 
reflects the Pride & Promise of Morehead State University as the institution aggressively 
moves into the 2151 Century with new and innovative academic programs and improved 
student services. The Plan aligns the institution with the Council on Postsecondary 
·Education's 2020 Vision and Action Agenda that calls for enrollment growth, retention and 
graduation goals as high priorities for the state's higher education institutions. The 
Morehead State University 2003/2004 Operating Budget relies upon increases in revenue 
generated from student tuition and fees as well as a 1.875 percent budget reallocation to 
continue support of the key initiatives defmed in the Plan. 
Morehead State University achieved enrollment growth of 4 percent in the 2002/2003 
academic year with a Fall2002 student headcount of9,390. The recommended budget 
reflects the institution's priority to maintain quality academic instruction and student support 
services to this growing student body during a budget year when external state appropriations 
for operating are being reduced. The proposed 2003/2004 Operating Budget is built on a Fall 
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2003 headcount emollment objective of 9,1 00, an increase of 2 percent over the budgeted 
headcount for Fall 2002. 













Occupancy in the residence halls is projected at 3,092 students. 
New Budget Increases 4.5 Percent 
The proposed $96,286,800 Operating Budget reflects an increase of$4,153,600 or 4.5 
percent, from the 2002/2003 opening budget New funds available in the proposed budget to 
address the reduction in state appropriations and to support new budget initiatives are 
generated from emollment growth, increased student tuition and fees, increased housing 
rates, and the internal reallocation of funds as sununarized below: 









New revenue from tuition and fees is based on the Board approved 15 percent 
increase in the rates for 2003/2004 and emollment growth. Changes in tuition rates 
are discussed in detail in the Fee Schedule section of this report. 
Housing: 
The proposed Operating Budget funds the final phase of the Fire Safety 
project in the residence halls and increases the housing depreciation fund developed 
to support the continued upgrade and improvement of residence hall facilities and 
furnishings. 
State Appropriations (Operating): 
The proposed Operating Budget reflects a decrease of$1,017,500 (2.47 
percent) in state operating appropriations that was implemented in the fourth quarter 
of2002/2003 and carried forward into 2003/2004. An increase of$1,008,400 
distributed by the Council on Postsecondary Education through benchmark funding 
created a net decrease in state appropriations of$9,200 from the 2002/2003 opening 
budget and a 3.4 percent decrease from the 2003/2004 opening budget projected in 
the .Commonwealth's 2002/2004 biennial budget request. 
Endowment Income: 
Endowment income totaling $200,647 is available in 2003/2004 from various 
academic state-matched endowment funds. This amount represents a 30 percent 
decrease in endowment income from 2002/2003. The decrease is attributed to the 
economic and market difficulties experienced over the past year. Some endowment 
administrators have elected to allow their funds to remain in the endowment fund to 
grow and support future initiatives. The amount budgeted from endowment income 
in 2003/2004 totals $42,748. These funds will be utilized to enhance existing 
academic budgets in accordance with the respective endowment purposes. 
Reallocated Operating Resources: 
An internal budget reduction generated additional funding to help support the 
priority initiatives identified in the proposed 2003/2004 Operating Budget. The 





· Administration & Fiscal Services 














The 2003/2004 Operating Budget allocates year-end reserves to support 
various capital and operating initiatives primarily of a nonrecurring nature. This 
budget includes a reduction of$209,500 in unrestricted fund balance resources 
allocated to cover recurring expenses. 
Non-Capital Fund Balance Allocations 
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Capital Fund Balance Allocations 
2002/2003 Projects (Carry Forward) 
2003/2004 Projects 
Total Budgeted Fund Ballmce 





Based on the principle that University resources be allocated in a manner that 
will carry out the mission of the University and the goals of the Strategic Plan, 
$250,000 is allocated within the 2003/2004 Operating Budget to fund Strategic 
Budget Requests. Academic and administrative units were invited to submit 
proposals that, if funded, would position the unit to advance the goals and objectives 
defined in their Unit Plan and the University's Strategic Plan. A total of79 submitted 
proposals were reviewed and prioritized by the University Planning Committee with 
the top 25 forwarded to the President's Cabinet for funding consideration . 
In addition to the $250,000 allocated to fund Strategic Budget Requests 
prioritized by the Planning Committee, $339,193 is being reallocated within 
divisional budgets to address strategic initiatives in support of the goals and 
objectives defined within the Strategic Plan. Also, the portion of the salary increase 
pool that is allocated above the estimated average for other state regional institutions 
is being identified as funding for the strategic initiative to move faculty/staff salaries 
to the 50th percentile among state peers. This brings the total amount of new funding 
in the 2003/2004 operating budget tied directly to the Strategic Plan to $2,708,524. 
Analysis - Fee Schedule: 
A comprehensive review of University fees is conducted annually and recommended 
changes are presented to the Board for approval. The recommended 2003/2004 Fee Schedule 
is presented on pages C-1 through C-20 of the Operating Budget. A summary of the 
significant recommended changes follows: 
Tuition and Mandatory Fees: 
In accordance with 13 KAR 2:050, the Council on Postsecondary Education 
determines tuition for all students enrolled in Kentucky public postsecondary 
institutions. On April 12, 1999, the Council delegated this authority to the governing 
boards of each institution. On March 11, 2003, the Morehead State University Board 
of Regents approved tuition and mandatory fee rates for 2003/2004. The approved 
rates reflect a 15 percent increase in tuition rates and mandatory student fees for 




The University continues its multi-year plan to install sprinkler systems and 
upgrade other fire safety systems in student residence halls. As presented on page C-
2 of the Fee Schedule, a $32 increase to the housing surcharge is recommended to 
fund the final phase of the Fire Safety project bringing the total Fire Safety surcharge 
for 2003/2004 to $129. 
The University has also identified other residence hall improvement projects 
including the continued funding of a housing depreciation fund for the continuous 
upgrade and improvement of residence hall facilities and furnishings that will 
increase to $500,000 in the new budget. fu addition: to the Fire Safety Surcharge, an 
average 3 percent increase is recomme11ded for all residence halls to address general 
operating increases in housing. 
Tuition, Student Activity Fee and Residence Hall Rates: 
Resident Undergraduate Tuition 
Student Activity Fee 
Total Tuition and Mandatory Fees 
Average Residence Hall Rate 












Working toward the goal to increase faculty and staff salaries to the 50th 
percentile of salary averages among the Kentucky regional universities, a 7 percent 
general salary pool increase totaling $3,296,737 has been built into the 2003/2004 
Operating Budget. A salary pool distribution strategy for faculty was developed by 
an ad-hoc committee on faculty compensation and presented to the President for 
consideration. The ftscal affairs subcommittee of the Staff Congress likewise 
recommended a salary pool distribution strategy for both exempt and non-exempt 
staff. These strategies are sururnarized below: 
Faculty and Librarians: 
4.2 percent Merit (distributed through the existing PBSI process) 
2.4 percent Equity (distributed by Department Chair with 
Dean/Provost approv3;l) 




' ~ ~ 
























' ' ' ' '---' 
I 
' I ~)

























Non-exempt (Hourly) Staff: 
4 percent Across-the-board 
1 percent Merit 
$.25 per hour scale adjustment 
Exempt (Salaried) Staff: 
3 percent Across-the-board 
2 percent Merit/Equity (distributed by unit head with division VP 
approval) 
$1,000 per year scale adjustment 
In addition to the 7 percent increase to the general salary pool, the 200312004 
operating budget also includes adjustments for faculty promotions, staff 
reclassifications and career ladder advancements. In total, the average employee 
salary increased by 7.35 percent in 200312004. 
Averaee Salary Percent 
Category 2002-2003 2003-2004 Increase 
Faculty $49,199 $52,805 7.3 
Exempt Staff $38,927 $41,791 7.3 
Non-Exempt Staff $9.59 I hr $10.30 I hr 7.4 
All Employees $35,465 $38,074 7.35 
The 200312004 Personnel Roster, presented with this agenda as a separately 
bound document, contains a listing of the recommended authorized positions as of 
July l, 2003. Funding for each position listed in the roster has been provided for in 
the proposed 200312004 Operating Budget. A total of 1,045 positions are 
recommended for 200312004. 
The personnel roster is organized by division, with exempt (salary) and non-
exempt (hourly) positions listed separately. The following information is shown for 
each position: 
Position ID number 
Employee currently holding the position 
Position title 
Appointment status if not a regular, full-time appointment 
Recommended 200312004 salary for the position 
Contract months for exempt employees 
Medical Insurance: 
Significant increases in employer contribution toward employee medical 
insurance premiums are included in the proposed 200312004 Operating Budget. In 
December 2002, the University committed to an increase in the average annual 
contribution to each faculty and staff medical insurance contract by $480, which 
equates to a 12.6 percent increase. Effective January 1, 2003, the total annual 
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employer contribution for medical insurance increased to $4,296. This increase is 
incorporated in the proposed 2003/2004 operating budget 
2003-2004 Budget Highlights 
The following list highlights several new funding initiatives included in the 
2003/2004 operating budget The items are grouped by the primary goal they support 
from the 2001/2006 Strategic Plan. 
Goall: Academic Excellence and Student Success 
• $90,000- znd year funding of a plan to increase instructor level salaries 
• $30,000- Academic lab/classroom computers 
• $43,897- Additional funds to support distance learning systems and 
software 
• $100,000- Continuation of fund balance support for classroom and other 
academic facility improvements 
• $150,000- Support for planned replacement of instructional equipment 
• $72,000- Support for Space Science Center 
• $42,125 - Support for accreditation expenses in Social Work, Business and 
Education 
• $200,000 - Cash match available for research grants 
• $167,268- New faculty positions in Nursing, SSWC and HPESS 
• $340,172 - Support for fixed term faculty to handle enrollment growth 
• $25,000- Support of Caudill College of Humanities Strategic Plan-- 67 
initiatives * 
• $30,000- Specialized faculty software pool * 
• $5,000- Funding for on-line advising software * 
• $94,860- Support for planned replacement of classroom furnishings * 
Goal2: Excellence in Student Support 
• $50,000- Additional library funds to support increased costs in books and 
periodicals 
• $30,000 - 2nd year required match for COPS grant 
• $221,401- Additional debt service for last phase of the fire safety sprinkler 
project 
• $100,000 -Additional funds for housing depreciation and renewal 
• $49,186- Recurring funding for a residence hall director and building services 
technician for Waterfield Hall 
• $13,000- Student activity progranuning funds for extended campus 
centers 
• $85,000- Debt service to fund Phase ill Wellness Center* 























































$142,429- Support for MSU at Mt. Sterling 
$316,173 -Athletic scholarship support to offset tuition increase and to comply 
with OVC mandates 
$605,167- Additional funding for out-of-state waiver program 
$8,900 - Continued support for Student Support and Success Initiative 
$25,000- Non-recurring support for Adult, GED and transfer Student 
Recruitment.and retention Initiative * 
$15,000- Non-recurring support for minority student and faculty/staff 
recruitment* 






$3,296,737-7 percent salary pool for faculty/staff raises 
$179,538- Faculty promotions, personnel adjustments and career ladder 
advancements 
$602,328 - Funding to cover increases in employee health coverage 
$12,500- Employee Service Award Program 
$52,013- Lease for Hogge Building 




$7,500- Continued support for on-line alumni directory services 
$35,000- Funding to implement Web Content Management Software * 
$5,000- Funding for Alumni and Donor Finding Services * 
*Marked items include strategic initiatives prioritized highest by the University Planning Committee 
pending final approval by the University Cabinet. 
Recommendation: 
That the Board approve the recommended 2003/2004 Operating Budget, which totals 
$96,286,800, the 2003/2004 Personnel Roster, and the 2003/2004 Fee Schedule. 
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Prepared by: Loretta Lykins 
REPORT ON SALE OF HOUSING AND DINING 
SYSTEM REVENUE BONDS, SERIES Q 
BOR(V-B-2) 
June 6, 2003 
On March 11, 2003, the Board of Regents authorized the sale.of Housing and 
Dining System Revenue Bonds, Series Q. The proceeds of the Series Q bonds were to be used to 
refund the University's Housing and Dining System Revenue Bonds, Series M. 
The bonds were sold on April2, 2003. The University received four bids for the 
bonds. The bid from Morgan, Keegan and Company, Memphis, Tennessee was the lowest and best 
bid with a net interest cost of 3.25%. The sale resulted in a gross debt service savings of $656,299 
over the remaining 10-year life of the bonds. 
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REPORT ON 2004-2010 SIX-YEAR CAPITAL PLAN 
BOR(V-B-3) 
June 6, 2003 
Background: 
The University's 2004-2010 Six-Year Capital Plan, which details capital projects with an 
estimated scope of $400,000 or more and equipment purchases with an estimated scope of $100,000 or 
more, was submitted to the Capital Planning Advisory Board and the Council on Postsecondary 
Education on April15, 2003. This plan will be used as the basis for the development of the 2004-2010 
Executive Budget Capital Request The Executive Budget Capital Request will be presented to the 
Board for approval later this year. 
The Six-Year Capital Plan includes numerous capital and equipment projects, which would 
require approximately $161 million from various fund sources during the next three biennia (2004-
201 0). The University's foremost priorities are projects that significantly impact our students, and will 
contribute to the enrollment and retention of students. 
The Six-Year Capital Plan is presented with this agenda book as a separately bound document 





The Six-Year Capital Plan Overview provides a general description of the summary of academic 
programs and delivery of services, the University's mission, an assessment of capital needs, and 
the institution's capital planning priorities. 
Summary Listing 
The Capital Projects Summary Listing includes all capital projects and equipment items in 
priority order. The estimated cost and proposed fund source are provided for each' project 
Definitions for the various fund sources follow: 
• State Bonds -Bonded indebtedness issued by the State for which the debt service payments 
will be managed by the State. 
• State General Funds - Direct state appropriations designated in the Budget of the 
Commonwealth for a specific line item. 
• Agency Bonds - Bonded indebtedness issued by the University for which debt service 
payments will be made by the University from institutional revenues. 
• Agency Funds -University funds. 
• Other Funds - External funds granted to the University for a specific capital project 
Project Descriptions 
A general description for each project in the Six-Year Capital Plan is provided including a brief 
narrative, the estimated cost, the proposed fund source, and the priority ranking. 
Prepared by: Beth Patrick 
YEAR-TO-DATE GIFT INCOME REPORT 
March 31, 2002, and 2003 
Description 2001-02 2002-03 
Degreed Alumni $402,598.59 $422,944.15 
Non-degreed Alumni 8,836.50 592,622.00 
Facnlty/Staff 52,241.56 77,489.59 
Retiree 15,932.50 9,895.00 
Parent 19,047.83 32,153.33 
Corporate Contributors 507,179.61 387,099.61 
Foundations 13,329.80 4,343.11 
Other Organizations 15,090.00 71,266.77 
Student 300.00 760.00 
Current Board of Regents Mernier 10,362.48 5,645.08 
MSU Student Organization 76,820.00 4,414.59 
Sponsor 13,130.00 10,800.00 
Friend ofMSU 243,843.29 198,279.09 
GRAND TOTALS $1,378,712.16 $1,817,712.32 
Matching Gifts Received* $5,450.00 $19,000.00 
Gift-in-Kind* $313,075.66 $819,756.51 
Stock Gifts* $0.00 $10,655.56 
*Included in totals above 
Significant Gifts- Ouarter Ending March 31. 2003 
Mountain Telephone Corporation Mountain Telephone Scholarship 
Mineral Labs, lnc. Gift-in-Kind (Equipment) 
Fund for Progress 
BOR(V-B-4) 
















James H. Booth 
American Electric Power 
Anonymous Donor 
Adron Doran Endowment for Ed. Leadership 
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2002-03 Gift Income 

























I. CALL TO ORDER 
II. ROLL CALL 
AGENDA 
Board of Regents 
Morehead State University 
Breckinridge Hall 302 
9 a.m., Friday, June 6, 2003 
III. APPROVE MARCH 11, 2003, MINUTES 
IV. ADOPT RESOLUTIONS HONORING CHARLES RHODES AND JASON RAINEY 
V. PRESIDENT'S RECOMMENDATIONS AND REPORTS 
A. Recommendations 
1. Ratify 2003 Spring Graduates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 
2. Approve Promotions, 2003 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 
3. Approve Emeritus Status, 2003 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
4. Approve Sabbatical Leaves . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 
5. Approve Tenure ...................................................... 5 
6. Ratify Personnel Actions ...............................•............. 6-44 
7. Accept Third Quarter Financial Report and 
Amend Operating Budget ..................................... 45-57 
8. Approve Reappointment of Auditing Firm . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 58 
9. Approve Minimum Scope of Annual Audit ............................. 59-63 
10. Approve Revision of Personnel Policy PG-3, Types of 
Appointments; and Approve Personnel Policy PG-58, 
Reduction in Full-Time Staff Workforce ......................... 64-80 
11. Adopt Resolution Authorizing the Sale of Housing and Dining 
System Revenue Bond Issue, Series R ........................... 81-84 
12. Authorize Purchase of Real Property and Approve Exception 
to the University Master Plan . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 85 
13. Approve Policy Regarding Residency Appeals ........................... 86-92 
14. Approve University Police Standard Operating 
Procedures Manual Revisions .................................. 93-94 
15. Ratify Revised Operating Agreement with Friends of 
Kentucky Folk Art Center, Inc .................................. 95-97 
16. Approve 2003-2004 Operating Budget, Fee Schedule, and 
Personnel Roster ........................................... 98-105 
B. Reports 
1. Final Report on 2003 Spring Enrollment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 106 
2. Report on Sale of Housing and Dining System Refunding 
Revenue Bonds, Series Q . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 107 
3. Report on 2004-2010 Six-Year Capital Plan . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 QS 
4. Gift Income Report .............................................. 109-111 
VI. OTHER BUSINESS 
A. President's Contract 
B. Future Meetings-- Work/Orientation Session, Friday, August 29,2003 
BOR Meeting, Friday, September 19, 2003 
VII. ADJOURNMENT 
